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MEMORANDUM FOR : Mr. Guy Vitale 

THROUGH : Head of CS Career Service © 

SUBJECT . ? Notification of Aprroval of Request for 
Voluntary Retirement 

1, Lam pleased to inform you that your recuest for voluntary ‘ratlrement under the CIA Retirement aad Disability System has beon approved by the Director of Central jatellizence. 

2. Your retirement will become effective 28 February 1969 
and your anoulty will commence as of | March 1949, Tho annuity ts payable on the first day of the month followiag that for which it accrued. You may be aagured that evory effort will be made to expedite dolivery - of your first check following completion of the admilaiatrative process- ing required to effect your retirement. 

3, You will receive a lump-sum payment for your accrued an- nual leave up to 30 days or for whatever amount of leave credit you 
carrled.ovar from tho last calendar year if that amount is more than ᾿ 30 days. 

bis 

Ν 

HM Robert s. Wattles 
᾿ nee of Fersonnel 

Distribution: 

0 - Addressee 

1- D/Fers” 
OP Files 

Soft File 

ROB Reader 

OP BSD ROB 6 66Ίἃὡκ6ἐ 

i 

1 

A 

(27 February 969) ἡ 

~ SECRET 

Bh a soar. = τ ὦ 



14-00000 

rae ys SHORE 
.. : (hen Filled In) 

Name (Last-First-Middle) 

CERTIFICATION OF SEPARATING EMPLOYEE 
VITALE, GUY 

‘MEMORANDUM FOR NE RECORD - ATTACH TO OFFICIAL PERSONNEL FOLDER 

I hereby acknowledge’ the receipt of the folloving forms and/or information concerning my Vee Φ 

‘separation fron CIA as indicated ‘oy check mark: 

ὅς Standard Form 8 (Notice to Federal Employee about Unemployment Compensation). 

2.—-Standard Form 55 (Notice of Conversion Privilege, Federal Employees' Group 
Life Insurance). 

Group Life Insurance Act of 1954). 

&, Standard Form 22:2 (Application for Refund of Retirement Deductions). 

᾿ 

‘ = 3. Standard Form 56 (Agency Certification of Insurance Status, Federal Employers' 

.- 5. Form 2595 (Authorization for Disposition. of Paychecks). 

I have been advised of my right to have a medical examination before 
my separation from this Agency and of the impee rence of such a pnediest 

check to my health and well-being. 
O Appointment arranged with Office of Medical srvieas: 
O Appointment for Office of Medical Services examination declined. 

| 

[ 6. Applicable to returnee (resignee from overseas assignment). 
1 

7. I have been infornéd of "conflict of interests" policy of the Agency and 
foresee no problem in this regard concerning my new employment... 

ὃ... Form 71 (Αρρι1οβξίοη for Ῥέαν εν 

9. CSC Pamphlet 51 (Re-emplo;ment Rights of Federal a a lel Performing Armed 

Forces Duty). : ἱ 

“20. Tnstructions for PERUrNANE to duty from Extended Leave or ἈΘΕΙΥς, Military 

Service. 

Date Signed / 

2 § fre (-: ; 6 

τ Correspondence 

[1] overt fd. covert . 

ὙΠ ΕΣ of ΕΠΡΊΟΥΘΘ ᾿ 

Addtess (gz rect, or State, Zin Code) 

3 WK EN ee 

os 
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Ὁ epee 1.7 APR 1969 

Mr. Gey Vitale | 
1730 H Sereat, BM. We ; 
Washington, ὃ, ©. 20906 

Dear Mr. Vitale: 

As you bring-to a close mora than twenty 9 hx 

years of sarvice to yous country, I want to join 

your frienda and co-workers in wishing you well 

and hoping that you find the years ahead filled with 

enjoyment and satiafaction, 

It takes the conacientious afforts of many: 

people to-do the important work of this Agency. You 

leave with the knowledge that you have paraonally 

contributed to our auccess in carrying out our mis- 

steno. Your faithful aod toyal support has messucad 

ap tothe high ideals and traditioaa of the Federal 

service. ὶ ᾿ 

May IL express to you my anpraciation and 

extend my beet wishes for the years ahead, 

Sincerely, 

fe RPoKard HeTww 

Richard Holme 
iMractor 

Distribution: ; : 
0 - Addressee i tT Te teed 

1 - ER : Ἷ > ; arg ὍΔ 

t= C/EAB/OS Originator: 
i- D/Pers ᾿ Director of Personnel. 

1-.OPF ; Lan 
: BS oD (20 

2- ROB. Concur: $1Gnsy 2 hfe 902 

i - ROB Reader C/EAB/OS 

OP/RAD/RCB/ ss ijef (1 "April 1969) 
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; MEMORANDUM FCR : pitestor of Contral Intelligence Ps tte ὦ Ἐξ 

ἰ SUBJECT 2 Request for Voluntary Retiroment = 
: Guy Vitale ᾿ . 
i : 
i ee 2 τῇ oe te Ihls memorandum submits a recommendation for your i | . ᾿ approval; this recommiondution Ls contained La paragraph 4, 

2 Mr. Guy Vitale, CS-08, lutelligence Analyst, Westera 
Hemisphere Division, Clandestine Services, has applied for voluae! 5) 
tary retirement under the provisions of Head-juarters Regulation —_ ἱ 

| 
| 
| 

ae ! 

7 
20-50j, tobe offective 28 February i959. ϑω , 

3, Mr, Vitale hae been designated a partictoant iu the CLA 
Retirement and Disability System and meets tho technical require. 
mente for voluntary retirement under the System. Hoe is §i yaars " Pe ἢ 
oid with over 28 yoars of Federal sorvice. This service includes : 
over 2. years with the Agency of which 5 yearo wors in qualifying pos 
acrvics. The Head of the Clandestine Services Career Service aad , ὡς «ἱ 
the CLA Retirement Board have recommended that his apvlication for eo 
voluntary rotirament be approved. IL ondorze these recommendations, _ | 

4. It is racommanded that you approve the voluntary retirament : 
i αἵ Mr. Guy Vitale uader the provisions of Readquarters Regulation 20- “" : 50)... ᾿ ἰ 

i : Robert ἃς Wattles , 
: Director of Personnal . ot 

The revormmendacion contained in paragraph 4 is approved: 

is aval Rieke 

“δον σπρθεισπαβηλασεημεν teeta emcee team enteen ψν αλυτῆ. ιρμενοκάνμος. ρα ε υθορυ υυστῆσσιν, . : 

Director of Ceatrai intelligence : Date 

fe SEGRE 
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Γ SECHET 

MEMORANDUN FON: Br. Guy Vitale : 20 October 1965 . 

THROUGH : Head of BD Cureer Service 

SUBJECT > Notification of Nonecligibility ror Les tynation aon 

Participant in the cra Retirement and Licability Sycteus: 

Δ. As you may know, we are in the pro cess of reviewing the employment 

history and current career field ‘of ail employees τ ΠΕ Agency to identify 
those who are cligtble for designation as a participant in the new CIA 

Retirement and Disubility System. In this process, the Initial review of 
each case is mude by the individual's Career Service. If the: Head of his 
Career Service nominates him for participation in the cystem, this nominae 

wet tion is reviewed by the CIA Retirement Board which recommends final action 

to me. However, if the Head of the Career Service advises that the employee 

does not mect the basic requirements of ER 20-50 for participation, I have 
accepted this finding without rurther review by the CIA Retirement Board. 

This practice hus been adopted in the Interest of expediting this sereent: 

process so Uint those employees who are ὃ ligitle to participate in the sys- 

tem may be designated participants es socn as possible. — . 

2. In your case, the Head of your Career Service has advised me that 
you dO not meet the requirements of HR 20-50 ror designation as a partici- 
pant and I have accordingly mude the formal Getemlinution required by the 

regulation thut you are not eligible for designation. From a review of your 

record it arpeurs that the decision of your Career Service was based upon 

the fact that you have 15 years or more of Agency service, but have not as 
yet performed 60 months of qualifying service as required by regulation. Ny - 
determination that you are not eligible at this time for designution in no 
way affects your current status under the Civil Service Retlrement Systex, 

nor does it preclude reconsideration of your eligibility to participate in 
“the CIA System if you should meet the requirements for designation in the 
future 

3. Should you desire further information concerning the reqguiremen 

for designation as a participant in the CIA Retirement System, I sugge 

you read parsugsaph e of ER ¢C-56 and para gra rh 5 of the Expleyee Bulle 

dated 30 July 1965, entitled "Public Law §5-¢53, The Central Intelligeni : et fs be ef % 12 

‘Agency Retirement Act of 1964 for Certain Exployees". 

4, It is always possible that the records upon which the determination 

made in your case may have been eespiets or inaccurate regarding your actual 

employment history with ‘the Agency. If, after studying the materials cited 

above, you have questions regarding the determination that you are not eligi- 

ble to participate in the CIA Retirement Systen, please feel free to contact 
ἔασι λα with the details ef yous ce officials or your Career Service. -They ure 

case und will gladly discuss them with you. tn addition, you say wish fo dis- 
cuss your ease with the CIA Retirement Starf located in Room 08 -1310 Heai- 

quarters (extension Sool). af such discussions (0 θοῦ resolve any auestions 
reguest thut your ease te ον you have regarding your eligibility, you may 2 

considered by the Board. . BOY wever, this request must be made within 50 ὧδ 
s 

the date of this memorandw 

ἣν as ΩΣ 

fii M bag 
“" ( Emnett D. Echols. 

ey ae 

Ma [Ἢ : matic dowrerading 
"2 : SECRET aed : and derlass:Shcation “a ιν 
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᾿ a SECRET Ὶ ᾿ : 
(When Billed tn) 7 } : ἥν 

: eras 7 : 
Cale PREPARED 

‘REQUEST FOR PERSONNEL ACTION 55 Guan 1962 

ἢ. SERUAL muwata 2. wMawe (Loal-Pirot.middiay 

\ 
003620  ~VITALE, Guy : 

3. MATURE OF PERSONNEL act ον 4. EFFECTIVE OATE REQUESTED] 5. CATEGORY OF EMPLOYMENT 

ῬΆΟΜΟΥΙΟΝ 6.6. _ 1) δ} 5] τόσα 
Ty | v το ¥ "Γ᾿ ν Τὸ ¢F 7. oe CENTER NO, CHARGE? 

FUNDS € 
8. LEGAL auTHOREtTy (Completed by 

Offica of Personnel y : 5 8. 5 

| ferrov fer roer [2232.)000-1000 
9. ORGONIZATIOWAL DESIGMATIONS τιν 0. LOCATION OF OFFICIAL STATION 

‘DDP : 
Z| Task Force W a 4 

FI/CI Branch : 
A Washington, D.C. 

18. POSETIOMm TAtcE aa 12. POSTTION NUMBER 1. CAREER SERVICE DESIGNATION 

OPS OFFICER 48) 0683 : D 

cs ο (δ) 

18. OCCUPATIONAL SERIES 16. GRADE AND STEP 17. SALARY oo 

0136.01 08 (3) #6500 
tO. REMARKS 

Promotion recommendation attached, Fitnesa Report: sutmitted previously. 

14. CLASSIFICAT ICE SCHEDULE (GS, LB, etc.) 

Recorded by 

Corp 

hie. 

88. 50 ATURE i} ἔο 5; ἘΝ OF- OATE SIGHED 1885. SEGNATURE OF CAREER SERVICE APPROVING | DATE SUGNED 

ἈΝ ict, il Leer, i Ge: ; 
wie i? C/TFW/Perd. hn 6 2. ἢ , 4... 4 δα ti pe — - 

SPACE BELO FORK EXCLUSIVE USE OF ‘THE. OFFICE OF PERSONNY 
22. 5ΤΆΤΤΟΝ 23, STE REE 

τοῦς cece 

τοῦε 
x 

35, ve, PREFERENCE | 3s. Stee, comm, CATE [97 LONG, CoM, DATE 

et, PREVIOUS GOelPOMEST CEReICE Cala “Be, ceave Cat, 
COOE 

27, δε CF LS 

=. Lo 

32SEC ete 
θὲ. wwe. 

τεῷ: δ κεν τα inguaance ἣν SOC1 AL SEL ΣἊΝ 

CAR/RESY 

PROV /TEMP 

INS. OOF 

“131: fag Date 

0» WO PREere¥S SeReree 
Hoe BO BRE τῷ BEST 

2 © eagew tm seevice {686 τοὺς 3 885) 
3 © OR€aG "ὦ SEBvIcE fener tran 3 YRS) 

43. POSITIOM CONTROL CERTIFICATION 

Lone 
Sieh Sc ey ee SECRET. τ ὦ oe 

δ -- ᾿ . Ae 
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-- 

Ai oe ἮΝ SECRET 
(hen Filled ray 

DATE PREPaacy REQUEST FOR PERSONNEL ACTION - 32 becent ἢ 
1. Segtaa dumper | 2. mane (Laet-Firat middle) 

003620 . vs ae . | : eae } 2, NATURE OF PEASONKEL ACTION ΓΝ 
[4 EFFECT ve Dart BeaESTEO mem 
7. COST CENTER κῷ. OeaRce. 

ARE 

3232~2900=1 000 
10. ROCATION OF CFEICIAU STATION 

3. CATEGORY oF εὐῤι ovmenT 

8. LEGAL auYruoRniTy (Conpleted’ by | 
Office of Personnel) ᾿ 

δ. ORGANIZATIONAL OESICNAT IONS 

DEP : 

Task Force W 
FI/CI Branch 

Washington, D.C. - 

13. Carégm seavice DESIGNATION. 

SALARY OR RATE 

%6500 

14. POSITION TitLe 
12. POSITION xiLuBEeR 

OPS OFFICER - (0) 
14, CLASSIFICATION SCHEOULE (GS, LB, etc.) 

Gs (09) 
18, REMARKS 

Promotion recormenda tion attached. Fitness Report submitted previously. 

0683 

GRADE AND STEP 

os (3) 

5S. OCCUPATIONAL series 17. 

0136.02 

184. SIGNATURE OF REQUESTING OFF; REQUESTING OFFICIAL DATE SIGNEO 105. SIGNATURE OF CAREER SERVICE APPROVING oFFicer 
Louis ἡ. AR'STRONG, enna: 

SPACE BELOW FOR EXCLUSIVE USE OF ΗΕ OFFICE OF PERSONNEL 
P2.STAT CS TEES 

are 

13. (ΤΊ ΟΝ 120, EMPLOY, cere 
ἢ STATE OF Bote [28 SATE cf Rane 27, SATE OF LEE 

FER ἢ <4" NS oaece nen ὕ 
ὃ = weece frfaste ews. cope 

CARS RESY 
PROV TEMP 

SO.SOCIAL SELITY a, 

Pe vis 

Ras 
Te Sor, 
2 2 10 Be, 

PREVIOUS COVERAMENT SiRyice Gata 
_ FECERAL Tat Sata pac. SYste vax Qary 

φῶ caecured aa. tapistare cong 

Ὁ «αὐ Patvicus seayice 
ΙΕ Sakae ag $faureg 
2 = s9fee te stavece fess τὸν 3 1S) 3 ὦ ϑϑέεκι Ke βεέανεςε imcae trae 3 ¥RS} 

+ Fae ξβεωρτισες | 

DATE APPROVED 

43. PCSITIOM CONTROL CERTIFICATION 

SORe 1152 Oaso.ere Patvious soars 
eee! 

᾿ tay 
ard amo eoaw 11820. 
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SECRET 
(Bheo Feiled 14} 

REQUEST FOR PERSONNEL ACTION 

2. NAVE (Laet-Firet-widdte) 

- VITALE, Guy ne) 
1. SERTAL wowace 

603620 

es HS. MATURE OF PERSONNEL ACTION 

REASSIGNMENT AND TRANSFER TO VOUCHERED 
FUNDS 

Es) 

DATE FREPARED 

12 March 1962 

4 EFFECTIVE DATE REQUESTED] 5. CATEGORY OF EMFLOYMENT |. 

woate ΓΤ) veaw 

t 31 ltZ 
νυ τον “| y τὸ cr 

6. FUNDS 

> LS cr τὸ τε 

9. ORGANSZATIONAL DESIGNATIONS 

3 ppP/WH 

Ol meek. 
11. POSITION TETLE |, 

iret, ASST @) 
14, CLASSIFICATION SCHEDULE (GS,.LB, otc.) 

Gs (@&® 0301.28 
18. REMARKS 

Froms ΟΝ 

7. COST CENTER NO. CHARGE> 

aBLe 

2235-10010 00 
10. 

12. 

15. OCCUPATIONAL SERIES 116. 

{> 

....Ξἰ.......-...-..-.--. 

POSITION NUMBER 

0685 
GRADE ANO STEP 

o7 (3) 

DATE SIGNED 168. 
΄᾿ς OFF TEER 

SPACE BELOW FORK EXCLUSIVE USE OF τῆ] 

chELSE CODING: 22 STAT ΩΝ 
cess cee 

NUMER EE ΠΥ ΤΣ 

τη 8ν 7. 

array 
SERERERCE || 

cane Do» woNe 
Yo S wr | 

Debbeet ΠΥ, 
cece 

coor oko pRevies sravice 
2&0 δρεέβε ἵν ST OVICE 
2 Farha αν SEaNICE {LESS Team 12 mos 
« ἀρεῖκ im szmwice [Mome Tray τω MOS 

- 485. POSITION CONTROL CERT EPEC AT EON 

2d MIE RES ye! 

Pare 

BEML Shoe recor c 

FEOE RAY 

πρϑὲ 

THE. OF FICE OF FERSU OF 

το.) 25. SAFE OF Γ΄ RtOTe 

ἕ 

ἢ he a 
RESTIONSSANCEE LATION 2413 

Ὄ - “εἰν 

toe ees 

Tas gata 

46. O.P. APPROVAL 

Zl, hte 3/2 Mor 
ony 1152 vse pacvious biteod. 3 SECRET 

REGULAR 

LEGAL AUTHOR ETY (Coapleted by | 

Office of Personnel) 

LOCATION OF OFFICIAL STATION 

Washington, D. Go 

he 
PR 

76, Wie [ae AE τι ΟῚ 

“ο. 

3 

<2 

13. 

17. 

γε ἢ “καὶ τ INSLPENCE 

wearin 8S, 

τοῦδε μεσ! 

. aes 

= υῷ 

CARTER SERVICE DESTGNATION 

SALARY OR RATE 

* 5685 

fhe converses [= "(nas ahane) 
4/Personnel Orficer 

SUGNATURE OF CAREER es APPROVING JOATE SIGNED 

SONNEL 

te. τ᾿ 

Δ SBD ας SELRITE νος 

cede 

D . Seana cb 

Stare CODE 

CATE APPROVED 

(4) 
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REQUEST FOR PERSONNEL ACTION 6 June 196 0 

oe ἧς ΕΙΣ Birth 8. Vot. fab Dox Ὁ. Cae kk τι Serial No... [8. Nome (lon. ἐπι ΚυΞ ΟΣ 
: ᾿ ΠΣ {] jCod 

1503620 to] 16] 9 17/522) 0 fm 1 | 09] 13] 49 
ΗΝ ὁ) : 9. CSE Gr Οἷον Legal Authority [10. ἄραι Aifiday.[ 41. FEGL ig, (tb - 13 i Eibte 

Moz] Da. | Yr. [Ὑφε-:1 ico ‘Mo. | Oa. | Yr. [¥oq.4 [Code] Mo. | Da. i Yos - 1 (eo : 

10. [δὰ jhe | Ne-2 50 ‘USCA 403 9 | °° | No-2 091 13] AD{No-2]2 "᾿ς ᾿ 

5 7 PREVIOUS a 
ΓΦ Organizational Designations: 15. Location Οὐ Official Station 

cE ' ; Oop 

ΞΞΞΞΞ--- -- τ 
OPERATIONS STAFF 
RECORDS INTEGRATION SECTION . : 29501 

: wr tield 117. Pasi i 18. Position No. 19, Sorv.| 20. Occup. Sories 

rt - le 
: ᾿ ᾿ 

' ᾿ ᾿ pi 68 | 0301.28 

σεῖς Γ Rate 86. Appropriation Number 

3018 

27. Nature OF Action 
Code; 39. Soparation Data 

REASSIGNMENT 

$31. Organizational Designations 
Station Code | 

CS/CS DEVELOPMENT COMPLEMENT 
EE DIVISION 

41. Date Of Grado 42. PS! Dua 43.. Appropriation Number 

Mo. Oa. Yr. | Mo. Da . 

[oy 11 ᾿ 0320 1998 
SOURCE OF R REQUEST 

ς Request Approved By (Signature ure And nd Title) 

ἀρ: 
-46s- Additional Information Call er ΕἸ Talephone fa) 

CLEARANCES 
Clearance cian κον Ὁ 

8. Fos. Control 

C. Classification 

Remarts ~ In-casual 

FCS AETCRMEE 

“NS 1152 . a (4) 
Pa ᾿Ξ : a 
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“SECRET 
{TBhen Filled mny 

εν orn TTT ee Ξ : | | _BUOGRAPHIC PROFILE (PART 1) scpz 21, oct 1942 QUES) ΝΕ ν᾿ 2 
SS trent ea ἈΗ ΘΕΗΝΟΈ ΡΟ nein a 

. 3. Rath chaateFrest-Weddle) : Be BEX @ δεῖς oF Blain 4. Voxctyity cour. DATE 

VITALS, Guy (nan) = ἜΤ es Sct 19.7 15 Sep 1949 | 
@. waeitar Φφτατις " OLPENOENTES) mO.;YERRE SE CF BER TM 8.5 RATURALEZATION DATEta) 

᾿ (Ftelud, ea- « 

Sinsle _ployes) 3 0 ΝᾺ arouse 
B. -Caeceg ὠξζυθίηβη!}Ρ ΟΥΜΕΗ STARS 10. Last wed. ROP aQuaL. GOR tval, fo# 

Stare } ‘ ] 
ΣΥΝ ὺ Jul 195 : : Apr. 1960 | Dept Duties | 0/8 Ritunnes 

th. Cyvee@int “yp. OWE] SERVICE 7 aCTive Buty MEL Case to “to δὲ [RetineD i 
τ RESTA YE. ὺ : ᾿ wt CHA: fork. Sam, - ϑάϑέβητο 

sratys x Cats 8 Caric? cate+3 
18. ASTESSMENT Date | 13. PROFESSIONAL FEST CATE 184. LANGUOCE APTITUDE TEST DATE. 

None : Kone None 
+S, mone cia ἘΥΡΟΘΥΨΕΝΤ Ζ 

"1942-46 Military Ser ΤΣ US Army, Sgt 
1946449 Library of Congress, DC - Book Room Attendant 

16. MOMTOTA COGVCAT ION 

1937-38 Kents Will Jr College, Maine 
1948-50 George Washington, DC - Poli Sei 

2, FOREIGN 

LawGuacé 
. SOUETHES 

(hanguoge, Profi-+ 
sioner, Sate Tested 

ἰδ. AGENCY SPONSORED TRAINING 

1942 Reds Off Crs 

10. CLA EWFLOVUENT NESTORY SINCE 18 SEPT 1947 (Perroanel Actions, Military Oeters, and Principal Details) 

CPEESTIVE DATE | PISUTION THTLE. 8 OCCUPATIONAL COOE | Grave | 50. ORGANIZATION 3. ἃ oncaw. retee (14 any) 

1 Sep 1949 [Massenser - -. 0302.01 ὌΝ CeD/Adnin/tail&Couriersect 
Sep 1950 | File Clerk 0305,.01.; GS-3 R&E/Map/ProckRefBr 

LOCATION 

Jul 1951} 5" a 0305.01 4 RR/Goo/t'np Library Br 
- Nov 1952 8 a. 0305.01; ἃ Ol2/Ch Cookies /': ‘apLivrary/rroe r 
Sep 1955; " 4 “0305.01; 5118 " 
Dec 1956 | Clerk 0301.26} 5, Ὁ5 bor ss S/epadiv/ints, Indes! ἐδίος 
Oct 1957} 8 0301.26] 6 Ὁ5 

Aug 1958 j Intel Asst . ὀ030).28 6| Ds no? /se/ors sts/it Section 
‘Sep 1959; 5" "0301.26 705] # "πα ἃ 
dun 1960; 5 ". : 0301.26, 7) Ὁ pop /aB/63/cSDevCorp 
Mar 1962} 5 καὶ 0301.26, 7) Ὁ | DDPAn/Brt/FI/CI Sec 
Jan 1963 | Ops Off 0136.01; 8 D DpP/TF/FI/C1 Br 

- : i 

- fess 1:18 REVIESED 9 
VERIFIED BY τυρέονες ὃ No 

re. Sate, Reveals ti. PROFILE REVIEED OY 

25 Jan 1955 ἃς a 

oe 1200 {PART 1) ust PREVIOUS BOETIONS. SECRET ; soe PROFILE 
B+ 37 



" SECRET 
{tren Filled fa) . 

SIOGRAPHEC PROFILE (PART 2) 
Bate GS Sra tes 

Oct 191 
88. SuMMAhtgS OF EVALUATIVE AEPORTS FOR Tee PAST ted ve ARs 

¢ ee ee δον τ 

Lat a eh is a ae 

vita Le ,ory 4 

“τιν... Ὁτ..ὕ.0ὕ τὉὉ 

- eae Sees 

24. GYMMARY OF CANCER PREFERENCE OUTLINE ANO/OR FEELS REASSIENVENT QUESTIONS AGRE 

89. boumrity OF OTHER GOCUMENTS GHITH SROULO BE REVIERED OM DETAIL 

= ADOITIONEL IMP ORMATION. 

Commendation 1960 from Ch, EE Logistics for services rendered vAile on 8 temporary 

-assignment to Eo Division Logistics Office, . 

27. DATE REVIT SLO 18. PROFILE αἰνιξεζο BY * ; : 

25 Jan 1965 h ; 

‘ree as 1200 ἘΝῚ 2) strasity sesmuaes Sn) SECRET. PROFLE ων 
1 δέ 4? 9558Ὲ5 as @evone te. 
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oS _ | SECRET 
_ (then Balled tay 

4. Fame. SeMERL ND 

003620. -BIOGRAPHIC PROFILE (PART 1) sep: ae Oct 194.2 

ἢ. WANE (haste cFatet- Weddle) [ ᾿ Se ee 3- se Date oF τυ πέος : ἊΝ Ruteucei ter “Coer, Haty 

VITALS, Guy (nen) 16 Bot t 1917 ae Sep 19h9 

8. Τῶλαι ἕλι SYatus [}.: δὲρένοιν 6 2) a) a0. Vuenis) [2 er TL 2 US ΝΑ! MROEL EA EDEN Cates) 

{ξιεῖιυδ. am 
“A eee (7,5 Single 0]. Ὁ eee 

δι Canges ομεν STATUS 10. LAST MED. APT.[QUAL. POR eve. #00 

gtarg ; 

status rill ie ___| Apr 1960 "| Dept Duties “o/s. Ret turnéc| ἢ 

to. CuRatnt GRADE Ε "ἢ ACTavt OUry RELEASE το Το wet TAL 

: wits CHA “stk. SER. OLrtRaeo 
ME STR 

stats Loa Cates ὡς LL PTE 2. }. , φἄτις: 
tae ASSESSMENT ste ne PaoressiOnat FEST OATe 44. LANGUAGE αρίιετυος TEST DATE 

Nons| None 
18. MON CRA TuPLOVMENT 

. 193%41 Various jobs for short periods of tine; also unemployed during part of this tiqe 

194246 Military Service, US Army, Sct - Ε 

1946-49 Library of Congress, DC - Clks Libr Asst 

4. MONS CRA EQLCATION 

1937438 Kents Hill Jr College, Maine 

1948-50 Goorce Washington, DC - Poli Sei ὶ 

195] Amorican Mission δοῦγ ΄΄ὦὮὦὋὦ. - «Grek (3 mos) 

17. POREIGN 
RAN GUAGE 

ABItLETHECS 
(Language, Profi 
cdency, Date Tested 

+ AGENCY SPONSORED TRAINING 

1962 Reds Off Cra 

Personnel Actions, Miditary Orders, and Peincipal Detasis3 

..:....-...ὄ ὡω-"-..-.---.-ς-. 

᾿ DEGANTLATEON ὃ 8 Oucan, ἴ TATE cit ony) LOCATION 
—— 

--....-.-. 
εἴξεςτινε σαῖς 

Sep 1949 ecu : 0302, OL ped “TCAD / adn: in/vail&Courier Sect | 

τ Sep 1950 | File Clerk 0305.01] GS-3 Sy Vap/ProcklefBr ὼ 

Jul 1951} 4 " 0305.01 (/Geo/Map Library Br 

Nov 1952} * 1 0305.01 δι sfc 1 ,GooRes/tapLibrary/Procer.. 

Sep 1955] " πο 0305.01 oon 

Dee 1956. Clerk 0301.26 nue/sz/opeDiv/Rpts,Inder&bllog 

Oct 1957 " ; 0301.26 re ee en a. 8 a 

Aug 1958 | Intel Asst 0301.28 our/s2/Opsst£/RL Section " 

Sep 1959} " * 0301.26 πὶ ae " 

Jun 1960; 8 5 0301.26 Doe ᾿Ξ να δου SbevCorp ἃ 

Mar 1942] Β΄ 4 0301.26 poe fAi/Br-4/F1/CL See " 

Jan 1963.| Ops Off ἐᾶν 0136,01 poz/T? sdk CI Br " 

May 1965; " 8 0135.0 8 por/ei C/iiiant Ops Er ® 

Dec 1965 | Intel Asst 0302.28 & 5 

May 2968 Intel Anal 0132.35; 8 pne Aa/e " 

, 4“1{μ5. 718 REWIKRLD ὁ 

WEREFIED BY ἐμριουεξε ὺ No 

PROFILE - ἊΝ 

ἴο. DATE REVPERED [Σ’. PROFILE REVIEWED BY 

| 6 Feb 1969 ἰ he 
FORM 1200 (PART 1) υϑὲ Paavieus eoNTtons. SECRET 
acs? 
᾿ 
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- SECRET ἊΝ Ἐπ: 2 i 
ee ΝΝ Filled 15} τὰ δι ὶ ἡ ἱ 

Seat, ἐέπεάι AO, ᾿ ; ᾿ 4 \ 

Date OF BATH : : ΣΡ 

16 Oct 1917 Rok 

ViTALe, Guy le a ἀν | - ak 

ape) BR eae Δι so 
Bas tyaMany OF CARTER PREFRAENCE ουτε EAE AND JOR Frees ACASSIGNWUENMT CULSTIONNAIRE 

48. TOENTETY OF OYHER DOCUMENTS HICH SwOULO θὲ REVSEGED BN DETANL 

38. ΤΤΙΜΙΤΤΎΤΘΙΤΤΙΤΥΤΙΤΤΙ i 

Commendation 1960 from Ch, ES Logistics for services rendered wile on a temporary : 1 
assignment to be Division Logistics Office. ν᾽ : ' 

GATE REVIEWED τ oe ΓΝ . ἱ ἸΣ ME 
"ὁ Feb 1969 he τ oF 

ΤΥ ΠΥ PROFILE wo ee ol 



SECRET 
(Bhen Filled fa} 

7 . EMPLOVEE SERIAL NUMBER 

ae. FITNESS REPORT 
003620 

Ἐ ΜΑΜΕ ὁ ΄ . (Last) (Fire) (i8iddie) 2. DATE OF BIRTH | 3. SEA 4. GRADE 

Vitale, Guy 10/16/17. | 08 
9. OF FICIAL POSITION TITLE 7, OPF/OIV/BR OF “Assignment ‘8. CURRENT STATION 

intelligence Asst. ane _PDP/WH/COG ' Has. : 

SECTIONA GENERAL 

9. CHEEK (IX) TYPE OF APPOINTMENT ; 90. CHECK IXI TYPE OF REPORT. 

: cancese lresenve |] TEMPORARY INITEAL : [  facaasicnmenr surcavison 

CANKER PROVISIONAL {See instructions + Section C) x ANMUAL | [REASSIGNMENT EVPLOVES 

= SPECIAL (Spectly}t : | [Ξ3ρεξιας τ (Specity)t . 
11. ΟΑΤΕ REPONT OUE IN OP, : | | 12. MEPORTING PERIOD (Prom to-) - 

{ ‘July 1968 .~. ᾿ - 1 July 67 - 30 June 68 
. SECTION Β PERFORMANCE EVALUATION. 

We Wok Performance ranges frém wholly Incdoquete to slightly loss than satisfactory. A rating In this category requiras 
posltive remedial action. The noture of the action could range from counseling, to further training, to placing on 

ον probation, to reassignment of to seporotion. Describe oction taken or proposed in Section C. 

Ae Wiese " Potformance moets all requirements. Ἡ ἐφ entiroly satisfactory ond Is characterized nolther by deficlency nor 
fre @ucellence. 

P + Proficiont Performance is more than satisfoctory. Desired rasults are boing produced in 3 proficient manner, 

| $+ Steeng, Parformonco Is cheractetized by oxcoptional proficiency. 

O- Qutatonding Performonee ts s0 exceptionel in relation to requiromants of the work end in comparicon to the performance of 
others doing similar work as to warrant special recognition. 

; SPECIFIC D ‘DUTIES - 

List up to stx of the most importont specific duties porlormed during tho rating period. Insert cating letter which best describes the 
monner in which employee porforms EACH specific duty. Consider ONLY offectiveness in performance of that duty. All omployees 
with supervisory rosponsibititios MUST be rored on their ability to supervise (indicate number of employaca nupervised). 

SPECIFIC UUTY NO. ἵ PETING: 

Analysis and Research: ‘of clandestine service documents for infor- 
mation pertinent to the criteria of the CUIE/LA Subversive machine. 
program, : ¢ ‘ 2 : Be Pp 

SPECIFIC DUTY NO ἃ = RATING 

‘|-Assists, personne] With machine name traces and other operational ἢ SETTER 
support MESESTSRCS: : on 2. : P 

SPECIFIC DUTY NO. 9 ae RATING 
* BETTER 

Preparation οἵ biographic input sheets for machine processing into 
the Cuban IS prepyeme : ; aera ne 

SPECIFIC OUTY NO. 8 

As Branch Records Officer insures ‘compliance with CS Records 
directives including authorization for destruction of CS documents 

RATING SPECIFIC OUTY Na. s : ᾿ 2 ? Certs 

SPECIFIC DUTY NO. 6 : . ἕ με ᾿ _ ¢ 3 oes. 

ον oo Ὡς | cc oe : - 

οὔ .. aes = ΤᾺΣ 
OVERALL PERFORMANCE IN CURRENT POSITION — . 

᾿ϑωνεοχο σασυννσνν — seo 
RATING 

LETTER Take into account everything about the employee which influences his effectiveness In his current position such as per- 
formance of specific Suen. plodustivity, conduct on job, cooperativeness, pertinent personal traits οὐ hobits, and 
particular limitations or talents, Based on your knowledge of employee's overall performance during the rating pariod, 
place the letier in the rating box corresponding te the statement which most accurately saflects his level of performance. Pp 
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ὑῶν ΨΥ ΝΣ eee 
- τ} 74-90000 

2 ᾿ Ὲ 
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‘ ἢ 
Ι 

ὌΝ SECRET ; (Bren Fi Fled Pay - : 5 ee τὰ TSECTION ἃ : (NARRATIVE COMMENTS 

ὡς ᾿ ἢ ΜΕ 
-indlcate significant βετεος τὰς or weaknesses dem 

“πεν retotionship te overall performance, Store segyestions moze for improvement of work performance. ‘Give recommendations for training, Comment 
on. foreign tonsuase campeterce, if required ὅδε current position, Amplify of explain rotings given in Section 8. to provide bess bosis for determining future geesennel action, Monnst_of performance of monogerial er supervisory duties oo! cost consciousness 
fa the use of persornel, srose esviprent ond funds, must ke commented ἐς if applicable. Wextro space is necded ta complete | 
Section C sttach 4 separste sheet of popes. Fee Ἂ 

Mr. Vitale since he was assigned to me Cyitially on a parts : time basis and later as a full time assistant has'/performed adequately as an input Analyst. in addition to his proficient work as a Records Officer and General Support assistant. The 

bo 

onstrated in eurress Foriting keeping 'h ptuge: Perspective. 

7 considerably in cut ng down the size of the input backlog, ws Mr, Vitale also continues to Perform the Records Officers 
owlcdge of general records |, _ Proceduresy His attitude.and attendance record continue to ; reflect a willingness ἰό. assist ‘the branch in whatever way ' necessary, in addition Mr, Vitale's valuable background : knowledge on a: former vital portion of the branch's effort ! , continues to be utilized to a considerable extent. He gets εν ες, @long well with his colleagues and contributes to the smooth / running of the office, wae 

Mr. Vitale is presently within 2 years of retirement or 4 years, if he does not receive an -overseas assignment. He has | | told the erreer panel, he would accept an overscas assignment to either Vietnam or Laos. In view of his expericnce with paramilitary operations, it is felt this would be a more fitting assignment for him than the present one, even though he has. been: performing quite satisfactorily. : : ~ SECTION D CERTIFICATION AND CONMENTS ΡΩΝ _______BY EMPLOYEE 
ἐ CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT 

SIGNATURE OF EMPLOYE ifm. it 9 
PLLE SL ἐς Deity, "LY αὐ, ds. 

{BY SUPERVISOR 
IF THIS REPORT HAS NOT BEEN SHOBN TO EMPLOYEE, GIVE EXPLANATION 

2. 
MONTHS EMPLOYEE μὰϑ BEEN 
UNDER MY SUPERVISION 

FRINTEG NAME AND SIGNATURE 

BY REVIEWING OF FICIAL COMMENTS OF REVIEWING Official 

T concur in thé evaluation of this erplcyeo as presented above, 

ΠῚ . 
| 

OAaTE OFFICIAL TITLE OF REViERINS OFFitian ἃ 
ε 

λ8 907 1968 :  CATH/c0G/0s 

SECRET / Cc: 



τ 

“* - equipment and matcrials. 
“reflects the level of performance of Mr. Vitale during the 

Φ 

SECTION C/Continued | NARRATIVE COMMENTS 

. For: ipsheeinakeis four months during 1967, Mr, Vitale 
‘worked with me in providing Headquarters' support to JMWAVE 
in its conduct of.special operations into PBRUMEN. In such 
a role, Mr. Vitale's knowledge of the history, mechanics, 
requirements and PBRUMEN personnel of these operations was 
invaluable’ in (I) the preparation of operational proposals 

' for the 303 Committee, (2) the provision of timely operational 
information periodically requested by the front offices of 

. {both WH/COG.- and WHD, and. (3) the briefing of WOFIRM personnel 
“newly assigned to JMWAVE to assist in these operations. While 

under my supervision, Mr. Vitale was a conscientious, loyal, 
‘cooperative employee who readily and willingly performed all 
tasks assigned to him in an. exceptional manner, He always 
expressed his.willingness to work as many hours as necessary 
to finish. the task at hand. He has ἃ very pleasant person- 
ality, gets along well with his fellow workers and exhibits. 
a good sense of cost consciousness in the use of government | 

The rating letter "S" most accurately 

period he was under my supervision. 
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SECRET 
€Eseo Fabled Fa} ἂν 

Ν EMPLOYEE SERIAL νυμθε ot ἢ : me ᾿ ΗΕ ene REPORT nes ἜΝ - -903Gz0 

SECTION A ͵᾿͵ a) GENERAL ---πο-π-ηπτκω ος ᾿ ee ee ee —s = 1. NAME . θεῖ; - [{ὰ 7. ὥμδισπιε) 2. DATE OF GIRTH sea. 4. GRADE | $. 30 

-- Υ̓ΤΛΙΣ ΞὋ Guy - [16 Oct 17 ΜΝ 05-08 D δ. OF FICIAL POSITION TITLE a ee: 3. OF F/OIV/BR OF ASSIONWENT δ. CURRENT STATION 

___Intell Asst 0 : pop/wiccog ΟῚ Washiugucn_, 8. CHECK Ix) TYPE OF APPOINTMENT 10. CHECK IX) TYRE OF REPORT 
1 [eancen [  [reseave | _...[ temporary [ria ΝΕ savenvison| 
Po CARER M-PROVISIONAL (Seq instructions = Section ©). ANNUAL _ re ΝΕ REASSIGNMENT EMPLOVEE 

: : : ᾿ 
[| semciay (Speeity): ae ae SPECIAL (Spectty)}: 

᾿ : 12. REPQRTING PLRIOD (From: to-} 81. DATE REPORT DUE IN 6.8, ; ᾿ Ἕ Σ 

nisi : : aoa 11} ΨΔιὶν 1966 - 30 June 1907 SECTION δ᾽ PERFORMANCE EVALUATION 
- Performance tanges from wholly inodequete to, slightly less then satisfactory. A rating in this category requires positive remedial action. The nature cf the action vould ronge from counseling, to further training, to plocing on probation, to reassignment of to separation, Describe action foken of proposed In Section ς. 

quirements. ft is entirely satisfactory ond ta choractorized neither by deficiency nor 

W > Weok” 

As Adoquate Performance meets afl τὸ 
yee excellence. | : : 

P+ Profictont Performance is more than satisfactory. Desired results ore boing produced In a proficient mannor. δ 
S + Strong Performonce is charactericed by excopticonal profictency. . * 
O+ Qutstending Performance ts τὸ exceptional in ralotion to requirements of the work ond In comparison to the performance of athors doing similor-work as-to warrant ἐρος οἱ recognition. é 

SPECIFIC DUTIES 

List up to six of the moat Important specific duties performed during the rating period. Jnsert roting letter which bost describes the manner In which employee performs EACH specific. duty. Consider ONLY effectivencss in perlurmonce of thot duty. All employees with supervisory responsibilities MUST be rated on thoir sbility to supervise (indicate numbor of omployces supervised). 
SPECIFIC oury NO, t ᾿ - CATING 

_ Maintains project and agent 201 files for the Branch's 
paramilitary program, a ΄ 5 

SPECIFIC ΟὐτΥ NG, ἃ 
RATING 

7 LETTER Locates and maintains material for use in briefings and 
in the conduct of liaison with other government agencies. A 

SPECIFIC DUTY NOY ; . : RATING ᾿ 7 i - ᾿ REFTER ‘ Aids in conducting name-traces and in processing 
operational clearances, : ᾿ ΡῈ Ρ 

= 
RATING 
LETTER 

SPECIFIC DUTY NO. 4 ᾿ ἦτο δ : 

: As Branch Records Officcr, insures compliance with CS 
records directives, including authorization for destruction 
of CS documents. 

. . RATING 
SPECIFIC DUTY NO. 9 ; : “ : " . LETTER 

Assists in conduct of input to Cuban 1.5. Machine Records 
Program, fa : ἢ P 

Presale OUTY NO. 8 4 - a RAs NG. 
“2 

51 aus Bo 7 
᾽ 

RATING 
LETTER 

OVERALL PERFORMANCE IN CURRENT POSITION ὁ 

Toke Into sccount everything about the employee which Influences his effectiveness In his current position such as par- 
formance of specific duties, productivity, conduc? on jod, ccoperctiveness, pertinent personal traits or habits, and particular limitations οὐ talents.: Based on your knowledss cf employee's overall performeace duriag the rating period, Pp ploce the lester in the rating box corresponding to the stotement which most accurately reflects his level of performance. 

ae 45 use previous εοιτίονβ SECRET ΝΣ : ᾿ 



{Bhan Exliet tot τ 

ΕΓ ΟΝ. NARRATIVE COMMENTS 

Indicote significant etrengths of weaknesses demonstected ia current positica hevping In proper perspective thele telution ship to 
; overall parformence, Srote suggestions mode for improvement af work performunce, Give tector mendutions for tralning, Comment 
on foretgn language competence, if required for current position, Amplify δὲ eepluin rotings giver in Section B to provide ‘bese 
basis for detcnsining future pertonnel action. Bonner of perforysuce of mone γε οἱ of supervisory dutics ond cost comsctousness 
in tho vse of personnel, space, equinrentond funds, myat be commented ee it opplicdhles Ἢ estes space is necded τὸ complete 
Section δ @ separate sheet of poper ἷ ] “AE ἢ] a see: Ξ ᾿ ἣ 

‘ i. ; ae 3 δῷ na iif 
Mx. Vitale, continues to perform his duties han operational 

support assistant capably. - His background knowledge of Cuban 

paramilitary operations has provided the Branch with very useful - 

continuity. His ability and experience in Jocating material and 

| -4in handling: records for headquarters support to WH/COG Special 

“Operations contribute substantially to: the Branch's operational 

support effort. Mr. Vitale carries out his assigned duties in a 

willing, Joyal’and highly dependable manner. He recently has been 

given an additional:assignment on the CUIS Machine Input Program 

‘“which ho is handling in a highly efficient manner. He gets along 

-woll with his colleagues and contributes to the smooth running of 

the office. He does not have supervisory responsibilities, but 

does show concern for officient and economical use of government 
t property. ΤΥ it Ἢ 

SECTION D CERTIFICATION AND COMMENTS _ a 
ΙΝ 

DATE 
νὰ ἐξ 4 , ᾿ 

ΠΥ ae γι; cee ee 
~ Ee 

2. “Ὁ BY SUPERVISOR 
Pe a ea ee BEEN iP Tes REPORT MAS NOT SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 

12 ; 
ΌΑΤΕ ΟΥ̓ΡΙΟΙΑΙ TITLE OF SUPERVISOR TYPE OR FPRIFTED AME AND SIGNATURE 

. Section Chief, 
25 August 1967 PM Operations | 

3 BY REVIEWING OFFICIAL t 
COMMENTS OF REVIEWING OFFICIAL 

I concur genorally in the 

as listed; but I 
performed by a 
not be considered 
at a Proficient 
for such a role 
preveni iny 

hat unique nature of his value to 

As noted in the last Fitness Report, 

supervisor's ratings of Mr. Vitale's performance 

must again note that these are duties which could be 

more junior clerical type and that Mr, Vitale should 

ag performing GS-8 level Intelligence Assistant work 

rating. . Indeed, he is, in my opinion, not qualified 

and his official position title should be changed to 

misunderstanding as to the somew 

the Agency. 

TYPED OR PRINTED NAME £ND SIGNATURE OFFICIAL TITLE OF REVIE@INS OF FICIAL 

oO, oo 7 . <p (eae 

C/WH/COG/"0 Robert “A. Ortman 

" SECRET 
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ae "ae SECRET 

cr : 11 Ma: 

File Κι} .8}}9- 

MEMORANDUM FOR: Chier, Records snd Services Division 
“Office of Persannel ‘ 

SUBJECT : VITALE, Guy, nmi 

1. Cover arrangements are’ in process, . ant δ, have been com- 
pleted for the above-named Subject. 

2. Effective A 260 t is requested that your 
records be properly blocked Willie & deny ἀν γέ Subsect's 
current Agency employment to an external inquirer. 

3. TALIA AAAI LPAT AE LEERY LAVA EAL 131 E-—___—— 

oe ΕἾ bee δὶ nope if 

"+ PM EARRY W, LITTLE, OR. 
(Riess Central Cover Division 

(4: 3.45) 



ee εν SECRET 
{When $.bias tf) 

i ......ς..ν΄ἥ».ς.. 

ay: NOTIFICATION OF PERSONNEL ACTION 
OEF 
© ShMiae HUMBER 2 ONAME \QOST ΕἸΣ MAIO) 

CO3620 VITALE CUY 
J κατονῖ OF LESONNE ACTON we eetcrve pare 5 CATLOORY OF EAPLOUMENT 

RETIRENENT VOLUNTARY UNOCR CIA fee oe fet ᾿ 

ΟἸ RETIREMENT AND DISASILITY SYSTEM ΟΞ PS [69 REGULAR ἥ 

‘| 7 το y VIO CF |" Σ πσωσο οὶ Αποίγον No Chongeut! πεῖς εσῖπες ιἴοαι AUTHORITY 

᾿ runs > si ι P.L. 68-643 

‘ Ξ cr TO Cr [52 235.0 YG20 OOOO * SECT. 233 
en 

9. ORGANIZATIONAL Of HGNATIONS 
τὰ STATON OF OPPICIAL STATION 

DOP, WH 
WH/COG 
OPERATIONS BRANCH 
Viti SECTION “ΜΝ WwASH., D.C. ἜΝ 

se Ἴ w saihees NUMBER 13 SERVICE DESIGNATION 
ΠΕΣ ὙΠ ΠῚ 

INTELLIGENCE ASST ΠΙῈΡ Ὁ. 
Ta CLASSIFICATION SCHEDULE (GS ἰδ of.) TS OCCUPATIONAL SURES Ts GRADE AND SUP TF Satan Ot τατὶ 

a ΑΝ SS bs ers ᾿ 
GS OBOL.26 iOS 8 8.98} 

13. ΕΑ ΒΕ 9 

3. TOTAL SERVICE FOR LEAVE 

{1 οἱ chete uf sefrardtton s 

Yeors oe δα ieee 

26 

CJ More than 19 years 
Ν᾿ 

INITIALS) 2. APPOINUMENT 04 CATA 
' ἢν (ΑΒΓ NAME FIRST NAME 

VITALE ee |) SEN, 
4 DATE "AND NATURE OF SEPARATION 

2.28..69 RETIREMENT CIARDS 

4.1} ΕΠ ΟΝ ὧδ 
abject fs “Sac. LONG, VESi Leave Act 

vei | No 
Canned t be subject to See. 20 δι 6] 

Annval leave Bol. 

SUMMARY OF HOME LEAVE ‘ REMARKS ieee Of ως Σιν ωρνοραν 

SUMMARY OF ANNUAL AND SICK ee 

: ; {HOURS} Sica | (DAYS) 

: te ello nears Cana mana TE ΠΑ 

" § Batunce from prior leave yeor ended - π΄ τς 14. Date arrival abrood for Hi purpores 
neh ds 

; 1999 : 1655 15. Current bulance-as of .-- bees - ᾿ 

ἱ : δ. Current leave year accrual theewgh 3-08 - 18. L2umenth accrual rate 

1909 ᾿ ᾿ ᾿ al 12 17. Dates leave used. price 24 πονὴς.---ς-ςς.ς--------ς-- 

«7. Τοιοῖ ae ratte 298 166 sear 

| i 8. Reduction on cradite, ἢ any (curtent yeor} ᾿ . 0 [9] 18 ty occtve! ote 

᾿ Σ 9, Total leave taken 
" 0 9... (οὶ; doys cede for nest ‘oncieel date ee νεῖν οτος 

᾿ 10. Balance 
29k 1667 | 915,25: Dow bane service penod completed oem ------ 

Ἐ ——— : Se WiTARY LEAVE εξ, , 

‘VE Total heures pad νὴ δῆ Sealy 274 brs _____
 21, Cores during current calendar yt. Wescks 

: ‘V2. Salary cate(s) __ 8898 7 —— 422.0 Doin dung preceding calendar νύ: —. to 
‘ 

_ABSENCE_¥ “WITHOUT P PAY 
13, Lump sum leave dates. 

om 083030349. » wi yet 8.69... -1030- (Hours) 

23. Bunsg leove poor ve which separated 

22 Denny erep-ncrease waiheg 

penad which begat 06 -- δ 1.-21,-68 

2$. στον I 2-month Mi accrval period idates!: 
tS grote) 

FOR CHIED: -PAYROLL 13-2595 
{Π|ΗηΦ}] {lelephone} 

/ δὲ CIVIL SERVICE COMMISSION 

FRM SUPPLEMENTS. Deedr AND θοὸν 
τα turm $150 

November 1903 . RECORD oF LEAVE DATA TRANSFERRED 
1190-106 © 



MPAY AUGUSTMENT ths ΕΝ 

EAECUTIVE URDRF χγ4}13 puts 
OF 196%) ES SctNCE Ms AND ACL CHAECTive BaTeD ὦ aCTOgea Leg" 

ERFECTIVe Gate QF PAY SUNUSTNES TS le goLyY 1968) | | 

Ἷ 

4M τὰ Σ 540% Mee Δ πον NEA NAME SERTSt Gens, FUNDS Gees TEP SAL LRKY SALARY 

VITALE GUY ολόδέυ 53 300 +» GS uo of βγδΊῳ. δ θ)ϑβῳ 
3 ᾿ ; \ , 

ΠΕ ΟΝ ΡΤ BF ᾿ ἜΝ ᾿ fice dasa 

oy SECRET τ νὰ ! (When Filled in} 

t heer “ ) 
NOTIFICATION OF PERSONNEL ACTION 

9. ORGANIZATIONAL DESIGHATIONS 

HuPswet DEVISPUN 
aH Sr CP PUN ΕΣ 

1). POSITION Ting . 12, POSITRON NUMBER 13. CAREER SERVICE DES'GHATION 

{π{ὲ| ANALYST . ἢ 1465 D 

Ta, CLASSIFICATION SCHEOULE (GS, 18, etc) 15. OCCUPATIONAL SERIES ¥ GRADE AND STEP 17, SALARY OR RATE 

G> : 0132.55 nA 
18. REARARKS 

New! 

SIGNATURE OR OTHER AUTHENTICATION Rise 
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ἃ ΟΝ ATION ἃ ᾿ 

1g. reg ACh ON 

OID SALARY BATE Σ᾽ 17. NEW SALAS CATE 

SALARY BAT
E nnn OO pg Sones | - 

jer ETPECTIVE DATE ἱ Bt { aD - 

6 : 

CERTIFICATION AND AUTHENTICATION 
Ἑ NAMEO EMPLOYEE IS OF ACCEPTABLE UEVER OF COMPETENCE, . - 

τα,» 

ἘΦ ΤᾺ νὸ excess ewor? 

[1 IN Pay STATUS ΑἹ ΈΝΟ OF WAITING PERIOD 

oD 

° 5} “editions 

" 
᾿ 

: 

a 5: ΣᾺ paneer 1.................ὕ.. 
πα nee 

TEE) 

PAY ADJUSTMENT IN ACCORDANCE WITH SALARY SCHEDULES OF PL 890504 

PURSUANT TO AUTHORITY OF-PCE AS PROVIDED IN THE CIA ACT OF 4949, 

AS aMENDED, anD a=OCI DIRECTIVE DATED 8 OCTOBER 1962,"* 

EFFECTIVE DATE OF PAY ADJUSTMENTI 3 JULY 1966 

: OLD 

NAME SERTAL ORGN, FUNDS GR-STEP SALARY 

VITALE GUY 

#PAY aDJUSTMENT ΓΝ 
PURSUANT To auUTH ὃς aRITY 
AS AMENDEL aes: OF DCI aS PROV iE ‘ANC A*DCI DIRECTIVE DaTeD 8 ocTosen SeRaee) OF 194% 

φ 

7 POANCE WITH SALA2Y SCHECULES OF PL 99.2 3 -δυδ 

| * SFFecrl vE UATE OF Pay ADJYSTMENT, 3 ScTO3ER : 

; 1967 

NAME SERTAL ORGN, FUNDS GRestep 

VTA me Π ιν 

NEW 
SALARY 

003620 51 500 V 095 08 3 $ 7,781 ὃ 8,008 

σιῦ NEW 
SALARY SALARY 



i 

» " 

, 
, 

PAY aPJusT rent i AGCIMMEMCE BETH SEL Sat SCHE"ULES OF FL Ἀπ den ς prea τον OF ΤΟΙ͂ aS Ρρρντῆξεθ IN THe Cla act ἀνδρὶ Me AVE ΔΟΏΣΙ ρης ΤΟΥ OLsenriys OATEn ἃ ὭΠΤΟΒΕΡ ὙΠ γι - 
Ἶ ῳ 

EFFECTIVE MATE OF PAY PDuUSIMENTS τῷ OCTtHE4 1965 

Cost Center Number 
. Sena! Neo. ?. : Pde ae 

ne Ε αἱ 
OLD SALARY RATE * 6 

Step Salary lost tf Dote 

4 1 7.554 we S lb 7,702 ee 

/ / NO EXCESS Lwoe 
/ / IN PAY STATUS AT END OF WAITING PERIOD 

/ / LWOP STATUS AT END OF WAITING PERIOD 
CLERKS INITIALS Gr AUDITED BY 

ΝΣ; a ο 

ola 0 τ’ πα W SALARY RATE 

| CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS ‘ 

OF AN ACCEPTABLE LEVEL OF COMEETEREE: 

SIGNATURE: ae ΤῊΣ j belt 2 ΟἾΤΕ ; ΒΗ τ 

HANGE NOTIFICATION j BAY ς 
“Vas 5608 Mig 565 

ΝΆΜΕ ᾿ : ete a ION , 
SFREAL UG, Ευλὺ9 GreS Tap Satay ξὰϊ ον 

VITALE GE PYALe Gry — ONShaN 51 Suey GS 18. 4 8 7629 ἃ 7,585 
᾿ ξ 8 

Se eet a Φ. κοῦ» ἔρο tee κι AOE A tem ee 2) rs 

πα ere ig fp eee eee emt gs ope νον 

a 
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Ὁ WATURE OF PLESOWREL ACTION ; corre Date ΤῸ CATEGORY δὲ EOROTRERT 

] REASSIGNMENT | ἰ ἴ2) 28, ὅδ, REGULAR 

SECRET 
29 OFC &5 (When Filed Int PSH: | 

NOTIFICATION OF PERSONNEL ACTION 
bts 

τ SCHL ΜΝ i 2, name {1 5 ἘΣ δ δ0.Ὲ 

an3620 ἢ VITALE GUY 

¥ 10 (τ i a cat CENTER πο. CHARSESBLE 

[6235 1162 G0AN} 5A USC _4O3 J 
YE ACCATION OF OFFICIAL STARR 

.8. τς 28 OTHER LEGAL AUTHORITY 

Ὁ. ORGANIZATIONAL DEStEWATIONS 

OOP 
WH/C ἱ 
MIAMI OPERATIONS BR/PM SECTION IWASH., O.C. | 

18, POSITION TITLE ΤΊΣ POSITION RUBBER ΤΊΣ euce OEICNATION 
μ Η : 

INTELLIGENCE ASST | 1506 |p 
Ta. CLASSIFICATION SCHEDULE (6S, UB. ate.) 1S. OCCUPATIONAL SERIES | Te. GRADE καῦ CATT CRATE fia 

Gs 0301.28 j08 4 | 7553 
18. REMARES 

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL 

OFFICE CODING 11. STATION | 13. INTEGREE H 24. Mdgirs. | 33. DATE OF gate ᾿ De Bare CF GRADE 27. OAIE OF LEE 

19. ACTION] 20. ξφρίον. ἢ Bt. 
cone Code eee | -- ὧδε coe (ον ἘΠΕ ee περ τὸ 

37 | 10 | 51500! 7501 Hy jf 10, Weel ώ ἢ ΩΣ 

τ πε απ I EG, "Rar Sesame 30. SECURITY | 34, SER 

ἘΣ δε κι REFERENCE | DATA COE ree ere i oo REQ. WO 

12; 27 67 83 ! 
25, VET, PREFERERCE { Μὰ δεῖν. COUP, BATE 

FEGLE / SEALTE ORL Sete AGE | 40, SOCIAL SECURETY πὸ. 

—— ——— τορ. νβρβρ ας 
es ἀθετεῖ τὸ Ξινεῖτ ξτρέλο τοΣυα 

cooe Oo Nose we ™. ye [ "oO DA γα. ᾿ Lesse peste στ wares wEO.Ta Leh COOK 

1. Ber. Cate SEE i αν τες ἰ 

ὃ - Ἰονῦ ! Ϊ pry TEMES i | ἢ i 

at i rs
 

41. PREVIOUS GOVERRMEWT SERIE wate 41. LEAVE CAT.) 83 FEBERAL TAX DATA a STATE TAX DAT. 

ai ee ae  ..-.-....---ςςςςς. 
Sey y. 

coos : TRO PREVIOUS SLAVE (δὲ Fone ιβίντες. S838 TMS TALTEVESPTANNS «SSO ας Dee [yO RISTATE CODE 

+O B8EAG IN BERNICE νει | ὶ ᾿ εἶν aN ἼΣ 

24. BREAK NG ένυιςε CESS ΑΝ Σ YRS? rene “i , os "“, “ 

BD δϑένκ ἣν SERVICH pose Trae FAS? ἣν ae oe δεξί τὶ 4 

rorw Use Previous 

44.62 τ Edition 
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1 SERIAL ta useR 2 MAME (LAST FIRST MIDDLE} 

603696 VITALE GUY" 
T NATURE OF PERSONNE ACTION 

REASSIGNMENT 

τ Oke OF OFFAL STATION 9 ORGARIZATIONA ΔΈΟΝ ΠΟΙ: 

ὈΌΡΖΜΗ DIVISTON : 
WH C MIAME OPS AR PM SEC ΑΒΗ,» De Ce 

13 CART SVE OGIGNATION 

υ 

12 GGT Coe MUMBER - 

1142 

Ty POSITION THE ᾿ 

APS ΘΡΕΡΙΘΕΗ 

17 δ De Bale Τὸ GRSGE ANE SEP 

68 

VS OCCUPATIONAL SERIES 

0136502 

ia ταῖς 

δ. 
ATION SCHEDUKE (G5, 1B, otc) 

SIGNATURE OF OTH2R AUTHESTICATION τὸ oot 

Use Previous 
143 MFG 1-63 Edition 

(Ween Filled inj 
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ADJUSTMEST OF SALARY RATE. IN ACCORDANCE WITH THE Ὁ 

" SCHEDULES CF THE GOVERNMENT EMPLOYEES SALARY REFORM: -᾿ 

ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 

| OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 

INTELLIGENCE’ AGENCY ACT OF 1949, AS AMENDED. AND POLICY 

DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 

INTELLIGENCE DATED 8 OCTOBER 1962. 

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL’S GRADE 

AND STEP AS LNDICATED IN CHART BELOW. ; 

᾿ GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964 © 

ee Per Annum Rates : and Steps 

RADE; —y τ 1 65} 4 ἷ 5s | ὃ 1 1 8 | 9. 1 

0|$4,075|$4,190)$4,305|$4,420 
4430) 4,555) 4,680] 4,805 

Sk ee Se Se oe ---- 

GS— 11$3,385|$3,500: $3,615 $3,730!$3,845|$3,960 3 

GS- 2| 3,680] 3,805; 3,930 4,055| 4,180] 4,305 00 

GS-3} 4,005] 4,140: ᾽ 4,545| 4,680] 4,815 4'930| 5,085| 5,220 

GS- 4| 4,480] 4,630; 4,780 4.930] 5,080] 5,239 5.380] 5,530] 5,680) 5,830 

; 5,165, 5,330} 5,495 5,660] 5,325] 5,990) 6,155 6,320] 6,485 

6,245} 6,430} 6,615 6,800) 6,985| 7,170 

6,850] 1,050] 7,250 7,450, 1,650] 7,850 

7,510| 7,730} 7,950 8,170} 8,390] 8,610 

ΕἾ ᾿ ᾿ 8,445) 8,690} 8,935 9,180 

70; 8,440 8,710) 8,980! 9,250} 9,520. 9,790}10,060/10,33 

GS-11 5} 9,240] 9,535; 9,830 10,125!10,420 10,715'11,010/11,305 

GS~12/10,250/10,605' 10,960 11,315|11,670]12,02 
13,445 

GS-13]/12,075|12,495:12,915 
13,335 /13,755)14,179 14,595]15,015{15,435 15,855 

GS-14/14,170}14,660 15,150 15,640:16,130 16,620{17,110 17,600/18,090 18,580 

GS~15|16,460/17,030 17,600 18,170;18,740 19,310} 19,880 20,450}21,020)|21,590 

GS-16] 18,935]19,590 20,245 

GS-17/21,445/22,195 22,945 

GS-18/24,500) .... -ἰ--- 
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ie SALARY CONTINGENT ON CONGRESSIONAL APPROVAL 

asp CERTIFY THAT THE WORK OF TH@ ABOVE NAMED EMPLOYEE IS 

‘OF AN ACCEPTABLE LEVEL OF COMPETENCE. 
δ 2 OD perBel eA or gant 

SIGNATURES m eb Ὁ “πρὸ δ DA 
- reat = BORO OS Beg ee on Soo: = 

PAY CHANGE NOTIFICATION 

vor 506. OE aay 

“eae 

ἐξ 

ae 

IN ACCORDANCE 
MEMORANDUM DATED 1 nugnes ΡΟΝ 510 NS OF PuaLIC 1 2UgUST Law 8779 

NAME τς | SERIAL ΟΜΩ͂Ν FUNDS GReST βαρ τον dries 
VITALE δ ᾿ ALE Guy 003620 49 300 v 65 98 3 

3 69558 $ 60819 
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δὲν NOTIFICATION OF PERSONNEL ACTION 
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003620 [ VITALE GUY 
3. MATURE OF PERSONNEL ACTION 

PROMOTION 

4 CFFECTIVE BATE 
ec pa + 

ΟἹ + 20:63 REGULAR 
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ἢ. COST (ἔπτεὲ8 πα δέξαι 9. CK δὲ 9158 τξξλι AUTHORITY 
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Φ 

DOP TASK FORCE W . . 
FI/Cli BRANCH IWASH., D.C. eae el ρου θ ϑλῦν 14. POSTION THLE Tig. Position wamaee CAREER SERVICE GESIGRATION 

OPS OFF KEER ee dD 
14, CLASSIFICATION SCHEQULE (65, 18. gun 1S QCCUPATIONAL SERIES? Te. GRADE AND STEP ΤΠ 

GS IBS .01 193 3 
ern Sede, fee Gk He a τ epee Sgt eae 

faa SPACE BELOW V FOR EXCLUS VE USE| OF THE OFFICE. Σ OF PERSONNEL ~ ὃ 19, ACTION! 29. employ ΙΝ OFFICE Capes ΒΞ ΤΙ 5ΤΆΤΙΟΝ 72 ΠΗ intace € j 74. kege. 125. bass Bar t ἘΠ Τ᾽ ΓΙ Ϊ 26. GATE OF GRane ; 27 Bare OF RES (θὲ (ede πυνεῖις ΝΟ ΟΥΑΙ {306 { CODE Cote ve 0. ba ref eo oa yR. 
22 10 61300 Be 75013 | | eae ΠΝ Ἢ O 16117 | Ol; 20163} Ot; 20;63 cic Στ ροῦν Σὲ τινε τίν. τ ξϑονος νον δῖα ΕΞ ES ey Wo ΤῈ πρς ΤῊ τρέμει ταὶ ἀξπεῖτε BATU SEPARATION TIT GoRDECTION ΤΥΤΙΠΤ ΤΙ ΤΠΙΤΕῚ gata! ἘΜ Secuaity | 36. sem 

1 

πῆς τον: REFERENCE ττοττ- mares BAIA CE Fo oe tae Segoe  Ψοτὶ ἔξ HO. 
i | [io Sie es ! 

pentane oa eae 

ἐπῆν VAP. BATE Te | 36. cane 30. CAREER (ὦ CaTeCoRy : ἘΈΦΕ ἢ MEALIN InSugame ‘ ; 9. "(μι SECURITY Od. ape iteae eats ice a ee! mM Besy coo ζρε Ϊ 3. waiege i SRaL Pe tad cone H 
eA {4 τον [ ᾿ γον time Ϊ { | i eS Sa ct ee enn 

a LEave Car! 43. SEDERAL TAZ DATA ~ { 4. Stark Tae Sata ---...».......... ΕΘΗ ΤΕΣ ‘ones | enema eerenteenvenste ements --------ςς-ς.--.---- ςς.Ψ.Ψ.ὄ.ὦ-Ἕὄὕἰ ὦ coos Fo. wo vonvious Sabine HORM ERECUIED COOE To Ter eewsreons | cam RaacureD +cooa iso tax|{srare coos εν WO SHENG ἵν Sadvece : , ᾽ν vas ibe ves ἢ εὐ 2 BREAN IN SERVICE Wess an DRS | a oy.) f og.as 5 5 DAFAS αν δἔϑυνς iMac: THORS HRN, ! H H } | -------.-. 

SEWATURE OR OR OTHER AUTHENTICATION eat a err te er ener ne 

FORM iis Use Precwus. “3 
4.62 Edurisn ἜΣ , ἢ 

x 
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oe SECRET \ 
(Bhen Filled fn) 

EMPLOTZE SERIAL NUMBER 

003620 

4. GRADE 5. 90 

08 D 

(Fivat) 

' Guy 

εν (Lasy ᾽ν 

Vitale, 
8. OF FICIAL POSITION TITCE 

ΣΝ _Intelligence Asst. oe Beis 8. CHECK (X) TYPE OF APPOINTMENT εν ᾿ 
RS SC - Τ΄ Ἰρεαετιςημενττυπεηνισσαι 

ΤῊ NAME 

TEMPORARY 

ANNUAL iRE ASSIGNMENT EMPLOYEE 

CAREER-PROVISIONAL (See instructions sSection C) ~ en 

᾿ 5 > 12. REPORTING PERIOD (From- to-) ἐς 
ΑἸ OATE REPORT DUE IN O.P. : . Bes | 

July 1968 “i+ (1 July 67 - 39 June 68 
PERFORMANCE EVAL UATION 

We Wook Performance ranges from wholly inadequate to slightly less thon satisfactory. A rating in this category cequires iis Positive remedial action. The nature of the action could tango from counseling, to further §raining, to placing on probation, to reassignment of.to seporation, Describe action token or proposed in Section Cc. 
quiremonts. ft ἐξ entirely sevisfactory and is chorecterized neither by deficiency nor 

A Adequate Performance meets all re 
excellence, 

P+ Proficient Performance is more than sotisfactory, Desired results cre being produced ina proficiont manner. 3 - Strong Performance is characterized by excoptional proficiency. 
Ὁ - Qutstending Performance is so exceptional in relation to requirements of the work and in comparison te the performance of others doing similar work a3 ta warrant special recognition. 

Liat up to six of the most important specifle dutios performed during the rating period. Insert.eating. latter-which bos deseribes the manner in witch employee pestorms EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees with supervisory responsibilities MUST be rated on their obility to supervise (indicate number of employees supervised). SPECIFIC OUTY NO. ἢ “ΕΣ : ae π Ὸ ᾿ Analysis and Reséarch of “Glundestine service documents for infor- mation pertinent to the criteria of the CUIS/LA Subversive machine. progran, a . ᾿ ἭΝ ς 

SPECIFIC OuryY NO. 2 ᾿ 2 . ‘ : Assists personnel with machine name traces and other operational Support assistance, 

RATING 
LETTER 

Pp 
SPECIFIC OUTY NO. 3 

one ᾧ ms 
LEYTER Preparation of biographic input sheets for machine processing into the Cuban IS program. 
_P 

RATING 
LETTER 

SPECIFIC DUTY NO, 4 

As Branch Records Officer insures compliance with CS Records 
directives including authorization for destruction of CS documents, 

SPECIFIC DUTY NO. 9 

SPECIFIC DUTY NO. 8 

RATING 
LETTER 

Take inte account everything about the employee which Influences his effectiveness in his currant Position such os per- formance of specific duties, productivity, conduct on jee, coope-ctiveness, pertinent personal traits of habits, end particular limitations or talents. Based on your knowles place the letter in the rating box corresponding to the statement which most aceurotely reflects his level. of performonce. 

mae 45 use pravious cortions SECRET povhen bed 



SECRET 
(Phen Fylies Tad 

Indicove a ae strengths or weokiesses demonstroted in current positién keeping im proper perspective their telotion ship te 
rate suggestions made.fer improvement of work performance Give recommendations for training, Comment - overall performance. 5 

on foreign longuoge comperance, if requiced:fot current position, περὶ ιν or expla retings given in Section 8 to provide best 
ν bests for Lev pe sepa pertennt! ostion Mennesc of petformonce of monegerist me svgervisory duties and cost consciousness 

; f ond fynd & uted 1 δ iFextre space is needed ta complere 
᾿ Section τ Steck α. “tert sheet at ara 

“oe “Mr. Vitale since_he. was assigned to 8 oh soa f yatly on a parte ° 

time basis and. later as a full time assistant ha#¥’performed ; 
_ adequately as an.input analyst in additaon to his proficient 

- WORK.as : a Records Officer and General Support assistant. The 
‘quality of -his. input has been good and his production has helped 

. conSiderably- in cutting down the size of the input backlog. 
Mr. Vitale also continues to perform the Records Officers . 
function for the branch with a sound knowledge of general records 
procedures. His attitude and attendance record continue to : 

“reflect a willingness to assist the branch in whatever way 
᾿ς necessary. In addition Mr. Vitale's valuable background 

knowledge. on 8 former vital portion of the branch's effort 
continues to be utilized te a considerable extent. He gets 
along well with his colleagues and contributes to the smooth 
running of the office. 

ει Mr. Vitale is presently within 2 years of retirement or 
4 years , if he does not receive an overseas assignment He has 
told the carecr panel, he would accept an overseas assignment 
to either Vietnam or Laos. In view of his experience with 
paramilitary operations, it is felt this would be a more fitting 

assignment for him than the present one, even though he has been 

performing quité satisfactorily. 

CERTIFICATION AND COMMENTS 
BY EMPLOYEE 

. CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND CF THis REPORT 

MONTHS EMPLOYEE HAS SEEN 
UNGER MY SUPERVISION 

q 

OFFICIAL TITLE OF SUPERVISOR 

| 13 Tey . ol 
Son sate BY REVIEWING OFFICIAL 
COMMENTS OF REVIEMING OF FICIAL 

< concur. in the evaiuation of this expleyee as presented abovee 

{OFFICIAL TITLE OF REVIEBING OFFAL it 

| 
13 July 19608 | σοῦ 5 

SECRET 
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SECTION C/Continued ΄ NARRATIVE ‘COMMENTS 

For approximately four. months during 1967, Mr. Vitale 

‘worked with me ‘in providing Headquarters' support to JMWAVE 

᾿ἄλῃ its conduct of special operations into PBRUMEN. In such 

a-role, Mr; Vitale's knowledge of the history, mechanies,—- 

requirements and PBRUMEN personnel of these operations was 

invaluable. in (1) thé preparation of operational proposals 

for the 303. Committee, (2) the provision of timely operational 

‘information, periodically requested by the front offices of 

both WH/COG and WHD, and (3) the briefing of WOFIRM personnel 

newly assigned to JMWAVE-to assist in these operations. While 

under my supervision, Mr. Vitale was a conscientious, loyal, 

cooperative employee who readily and willingly performed all 

.tasks assigned to him in an exceptional manner, He always 

“expressed his willingness to work as many hours as’ necessary 

to finish the task at: hand. He has a very pleasant person- 

ality, gets along well with his fellow workers and exhibits 

a good sense of cost. consciousness in the use of government 

equipment and materials... The rating letter "S" most accurately 

reflects the level of performance of Mr. Vitale during the 

.period he was under my supervision, 

Ζ,; ( spr 

Klos) deze Oe 
Robert J‘ Weatherwax 

Beri 



a ee SECRET 
Cheon Fri las 

* FITNESS REPORT: 

“GENERAL 
(Fieet) | (Maddie? ie DATE OF BIRT 5. SEX 

Guy: ae , 16. et - az. 
9. OFFICIAL POSITION TITLE 

Intell Asst Des _pppsmyeog____|_washu 
εἰσὶ CHECK (XP TYPE OF REPORT 

{iwerian 

ARNUAL 

j seecian (Specited: 

12. REPORTING PERIOD (Frm tor) 

- 1966 - 2 ne 96 

BPECIAL (Spectly): 

11, DATE REPORT DUE IN O.P, 

SECTION B PERFORMANCE EVALUATION 

« Weok Performance ronges from wholly inadequate to slightly less than satisfactory, A tating in thie category requires ; 
positive ramedial action. The nature of the action could range from counneling, to further training, to placing on 

’ probation, ta reassignment of to separation, Describe action tokhon οὐ proposed in Sectien C. 

A~ Adequate Paorformance meets atl requirements. It is entirely satisfactory and is characterized neithor Py deflclency nor 
: excellence. 

P- Proficient Performance is more than satisfactory. Dosired results ore boing produced in 9 proficient mannor. 

$ - Strong - Performance is characterized by exceptional proficiency. : 

- Qutstanding Performance is 30 exceptional in relotion to requirements of the work ond in comporison to the performance of 
others doing similar work os to warrant special recognition. 

= SPECIFIC DUTIES 
List up to stx of the mos? Importont specific dutios performed during tho rating period, Insert rating letter which best doscribes the 
manner in which employee parforms EACH specitic duty. Consider ONLY offectiveness in performance of thot duty. All employeas 
with supervisory responsibilitios MUST be rated an their ability to supervise findicate mumter el employees supervised), 

SPECIFIC DUTY NO, ἢ 

Maintains project ‘and agent 201 files for the Branch* ΕἸ 
paramilitary program, 

SPECIFIC ouTy MO, ἃ 

Locates and maintains material for use in briefings and 
in the conduct of liaison with other government agencies. 

"FSPECIFIC DUTY NO, 3 RATING 
LEYTCR 

Aids in conducting name traces and in processing 
operational clearances, 

SPECIFIC DUTY NO, 4 

As Branch Records Officer, insures compliance with CS 
records directives, including authorization for cestruction 
of CS documents. I 

᾿ ᾿ RATING SPECIFIC DULY NO. 8 
LETTER 

Assists “in conduct of input to Cuban I.S. Machine Records 

Program. 

SPECIFIC DUTY NO, ὃ 

OVERALL PERFORMANCE IN CURRENT POSITION 
RATING 

Toke inte account? everything about the employee which influences his eflectiveness i in his curren? position auch os per FETTER 
fermance of specific duties, productivity, conduct en job, cooperctiveness, pertinent personal traits of habits, and 
porticuter timitations of talents. Based on your knowledge of employee's overall performance during the rating period, Pp 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance. 

coon 4§ use ipneviods EDITIONS - SECRET ΠΡ eo : 
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ἐν OP BS. Ὁ ae ΦΕΟΒΕΤΥ͂ 
rahe eee eee - ΘῈ al CBhen Pitted ἴδ). 

SECTION C "NARRATIVE:COMMENTS.__ ᾿ ὃ 

Ἰηϑίςοῦθ significent atiengths or woeoknesses dem onstroted in Cureent position keeping In proper perspactive thete eoletionship to 

Leveratl performonce, State suggestions made for improvement of wock Perlérmonee,’ Give teconimendorions for training. Common? 

on foreign language competerice, If required far.current position, Amplify or explain ratings given Is Section B to'provide best 

bosis tor determining future personnel action. Monnsr οἱ -perlormonce of mono: erial or supervisory duties ond coat conscioysness 

-| inthe wie of personnel, spose, gavipment ond fund: ὁ hinds, myst be commented-og: Wiopplicoble. Wextro space te negded ta complete 

Section C, attach: parate ish eet.of paper. - : hue j ΠῚ ἢ ‘ : . 

Pagid δὴν ent eR ac an Α ἢ εν ΧΙ αΣ Δῥ AHL 
“Mies Vitale continues to perform his dutfes HM blow: operational 

‘support. assistant Capably. His’ background knowledge. of Cuban 

‘paramilitary operations has provided the Branch, with very useful 

continuity. His ability and experience in locating material and 

_ in handling records for headquarters support to WH/COG Special 

Operations contribute substantially to tho Branch's operational 

‘ gupport-effort.” Mr. Vitale carries out his assigned duties in a 

‘willing, loyal and highly dependable manner. He recently has been 

given an additional assignment on the CUIS Machine Input Program 

which he is handling in a highly efficient manner. He gets along 

well with his colleagues and contributes to the smooth running of 

the office. He does not have supervisory responsibilities, but 

does show concern for efficient and economical use of government | 

property. . : 

x 

CERTIFICATION AND COMMENTS 
BY EMPLOYEE 

i CERTIFY THAT | HAVE SEEN SECTIONS A, 

“ASIQNATURE OF es ge 

Y 

SECTION Ὁ 
8, ANO C OF THIS REPORT 

Ay. 
BY SUPERVISOR 

iF THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
MONTHS EMPLOYEE HAS BEEN © 
UNDER MY SUPERVISION 

12 
ος 

OFFICIAL TITLE OF SUPERVISOR Ἐπ OR PRINTED NAME AND SIGNATURE 

Section Chief, 
PM Operations — 

BY REVIEWING OFFICIAL 

BATE 

25 August 1967 

COMMENTS GF REVIEWING OFFICIAL 

tness Report, I concur generally in the 

Vitale's performance as listed; but I 

must again note that. these are duties which could be performed by .a 

more junior clerical type and that Mr. VitaJe should not be considered 

as performing GS-8 level Intelligence Assistant work at a Proficient 

rating. Indeed, he is, in my opinion, not qualified for such ἃ ,roie 

and his official position title should be changed to prevent ‘lly 

misunderstanding as to the somewhat unique nature of his value .to 

the Agency. 

As noted in the last Fi 

supervisor's ratings of Mr. 

TYPEO Of PRINTED NAME SIGNATURE 

¥ dat), os 

“Ropert A. Ortman | 
OFFICIAL TITLE OF REVIE SING OF RPICIAL 

C/WH/COG/MO 



14-00000 

a BET: -*§ as - - SECRET » 
; CBhen Fretted tay 

EMPLOYEE SERIAL NUMBER 

003620 FITNESS REPORT 

SECTION A : GENERAL 
1 NaN ~ fhes ΝΙΝ (Midis) ἰδ. Date OF Bint [δι sex |e eRAcE [9.80 

VITALE :16 οςς 17 | M iGs-08; D 
Ὁ. OPRICIAL POSITION TITLE — 

_ Intelligence Analyst 
‘Yoee Diver oF ASSIGNMENT /#. CURRENT 39 ATION 

_Dpp/wH/c___{_Wash., D.C. i 

& CHECK IX) TYPE OF APPOINTMENT - ὲ ᾿ [re CHECK (4) TYPE OF REPORT ἥ 

“Teanuar I Tacacave | ται ay Ϊ Τρέτιας ‘RRASTIGNMENT SUPK AV IO! 

“| CAREER-PROWISIONAL (See srathections - Section ©) serge annuad "κε ASSIGNMENT EMPLOVES 

SPECIAL (Specilyh: τ 0“... { jf emactan (Spectty): 

Jt. oaTE REPORT OVE IMO.P, ἢ 2 : "8. REPORTING PERIOD (From to-d ᾿ 

ats 1S ae ‘ : ' 1 July 1965 - 30 June 1966 

SECTION 8 __PERFORMANCE EVALUATION 
“Wee Weck «|S Performance ranger from wholly Inadequote to slightly leas thon satisfactory. Arating in this category requires | ῇ 

positive remedial ection. The nature of the oction could range from counseling, to further taining, to plocing on 

ve ὩΣ probation, to renssignmen? of to separation, Describe action token or proposed ta Section C. a 3 

A» Adeguste Parlormesct meets etl. requirements, [tts entirely sotisfactory and Is characterized meither by doflcioncy nor 

excellence. PO ᾿ : 

P- Proficient Performance is mere than satisfactory. Desired results ore being produced in ὁ proficient manner, 

$ + Strong Performance is characterized by excoptional proficiency. : 

Q > Qutstonding Performance is vo exceptional In colation to requirements of the work and In comparison ta the porformonce of 

others doing simsize work as to warrant special recognition, 

SPECIFIC DUTIES 
Lise up to six of the most important scecific duties performed during the cating period. tnsert rating letter which best doseribes the 

monner in which employee performs ZACH specific duty. Consider ONLY effoctivoness in performance of that duty. All employees 

with supervisory responaibilitios MUST be rated on tholr ability to supervise (indicate numher of emplorece auporvisad). 

SPE CIIC DUTY NOV 

Maintains project and agent 201 files for an extensive paramilita 

program. ; : 

SPECIFIC DUTY NO ὃ 

Locates and maintains material for use in briefings and the cone 

duct of liaison with other government agencies. 

SPECIFIC DUTY ΝΟ. 9 
RATING 

3 
BET TER 

Aids in conducting name traces and processing clearances. 

SPECIFIC DUTY NO. 4 ᾿ ‘ RATING 
ἕ LETTER 

As Branch Records Officer, insures compliance with CS records 

directives, including authorization for destruction of CS documents. P 

SPECIFIC DUTY νο. 3 “ : Χ ; ; | Cerver 

a .»ὃὕθρ0θ.0...ὄἕἍἝῳὕ.ὕὃ...0...ὲὄὕς-----.--.---- τ RATING 
SPECIFIC OUTY NG 8. 

. 

᾿ = 
. ν᾿ LETTER 

1 : ᾿ . . 4 

ov ERALL PERFORMANCE IN CURRENT POSITION 
RATING 
LETTER 

P 
Take inte account everything abou te employee which inftuences his effectiveness in his current position such a3 per- 

formonce of specific duties, progectvity, conduct on job, cooperstiveness, pertinent personal waits of habits, ond 

particulier limitations of talents. Sead on your hitowledge of employee's overall perfogmance during the rating period, 

pleea the letter in the rating bow cmereszending to the statement which most ocean Beh eval of performance. 

28 JUL 1966 “: 
cane 7 

S33" 45) omsovere eatvious ἐϑιπρονϑ. SECRET { peer oong ; 
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‘ ‘ndicare significant strengths of wedhnesses damonstroidd Ablpprget pesition keopin 

| this has afforded the-branch conSiuétable continuity. He is ἃ 

SECTION D 

: OFFICIAL TITLE OF SUPERVISOR 

c/wa/c/Mo/PM 

SECRET 
When Filled Int 

THARRATIVE COMMENTS — 
SECTION-C 

ἢ 

in proper perspective their retationship to 

φ dations for training. Comment 

ἀ for current position... Amplify of explain ratings given in Section B to provide best 

Manner al performance of monageriol, of supervisory duties myst be described, ue overall performance, State suggestions mode for improvement of work peltennkdeg, Give recommen 

on foreign longuege competence, tf require: 

bosis-for determining future personnel. action. - 

ΤΣ ᾿ roe ee my Cr. 2 

Mr. Vitale's principal qualification 6 his background know- 

- ledge of the operational history of Cuban paramilitary operations. 

éry willing worker who gets -along well with fellow employees. His 

“Inowledge of and experience in handling records and locating material 

<ttakes him valuable in. headquarters support of WH/Cuba paramilitary 

casé officers:- a task he performs in a loyal and dependable manner. | 

CERTIFICATION AND COMMENTS 

ae = BY EMPLOYEE 
Ἴ CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT 

OATE τὶ July 1966 BONA TYRE oF ad eg i 

cae /2 IY AY 

a ; ᾿ } ΒΥ SUPERVISOR 

MONTHS EMPLOVEE HAS GEEN : oo REPORT HAS NOT BEEN SHOWN TO EMPLOVEE, 

UNDER MY SUPERVISION 

10 months 

ὯΝ 

GIVE EXPLANATION 

3. 
BY REVIEWING OF FICIAL 

COMMENTS OF REVIEWING OFFICIAL = toy : : 

' I have. had opportunity to observe subject's performance closely 

for nine months and while I generally concur in his supervisor's ratings 

of the duties as listed, it should be noted that these same duties could 

be performed ecually well by ἃ more junior Intel Clerk or Intel Assistant 

and, therefore, the overal) rating as a GS-8 Intel Assistant does not 

accurately reflect his capability. In my opinion it would be very diffi- ‘ 

cult, if not impossible, for subject to perform competitively with other 

Intel Assistants at a GS-8 level, and I recommend his position title be 

changed to Ops Support Assistant, a role in which he performs capably. 

GATE OFFICIAL TITLE OF REVIEWING OF FICIAL ΤΥΡΕΣ LIA AME PAD UIGNATURE 

25 July 1966 C/WH/C/MO \“ Rébert A. Ortmann” 

SECRET — = 
᾿Ξ ; 

: ~ 

wot 
cee 



te =  gecreT ng 
= = : χ ΝΣ ᾿ τ (hen Fitted In) 

EMPLOVEE SEMIAL NUMBER 

FITNESS REPORT 003620 
“ISECTION A GENERAL Doe ! 

τ Nema (heat) "(Ftc ράφι  [ξιρατε OP BIATH [2. 8ὲὲα [s.aRacE [83D 

ae VITALE, Guy [16 Oct 17 M . {GS-08 ; OD 

So OFFICIAL POSITION TITLE J. OF P/O1V/B8 OF ASSIGNMENT 6. CURRENT STATION 

ee Ops Officer . . ᾿ . DDP/WH/C ᾿ 

Ὁ. CHECK (κ) TYPE OF APPOINTMENT ἢ _ 10. CHECK (X) TYP OF REPORT 

Ι CaAnegge Ϊ RESERVG [| TEMPORAAY " ᾿ j ΜΉΤΕ... ἘΞ Ν " RACASSIGNWENT SUPERVISOR 

τ CAREEA-PROVIDIONAL (See tnetroections « Section c3 RK | aeuan | _ [REAR IGNMENT EMPLOVES | 

ΓΟ [φρέξιαι, (Specify): © ae a el ‘eeectay (Specity): - ᾿ 

~ 15. REPORTING PERIOD (Peom- ton) 
τς OATH MAPORY OVE Ih ὁ.Ρ. 

31-July. 1965 i-July 64 - 30 June 65 

a PERFORMANCE EVALUATION 
Performance ranges from wholly inedequote to slightly lese than sotisfoctory. A rating in this category requires 

positive remedial action. The neture of the actlon could range from counseling, to further training, to placing on 

probstion, te reassignment of to seperation, Describe action token or proposed in Section C. - ᾿ 

A> Adequate Performance meets all requirements. ft is entirely sotisfectory and ts characterized neither by deficiency nor 

excellence. , 

Parformance is more than sotlsfoctory. Desired rosults cre being produced in a proficient manner. 

Performance te characterized by exceptional proficiency. 

Performance is s0 axceptionel tn relotion to requirements of the work ond ta comparison to the perfcrmance of 

ethers doing sinilar work as to warrant special recognition. 

SPECIFIC DUTIES 
List up te sla of the most important specific dutios performed during the rating period. Insert rating letter which best describss the 

manner in which employee performs EACH specific duty. Consider ONLY offectiveneses in performance of that duty. All employees 

with suporv] sory responsibilities MUST be rated on their ability 10 supervise (indicate number of omployess euperst sel. 

W- Wook 

P - Proficlent 
8. Strong. 

O - Gytstanding 

SPECIFIC DUTY NO. ΡΥ Ν 

Processes naue traces and clearances; traces and maintains 

agent 201 files. a . 

aS ee a ee I 9 GEARING 4 
LETTER SPECIFIC OUTY NO. ἃ ; " 

Conducts research fcr preparation οὗ reports and plans 

SPECIFIC DUTY NOG. 8 > . B : Ὰ RATING 
LETTER 

Maintains office files on a complex project. 

SPECIFIC DUTY NO. 8 

Prepares cable or dispatch replies to name truce requests. 

SPECIPIC OUTY NO. 5 

: 

directives end authorizes destruction of 
Records Officer - Insures compliance with Cs records, 

od t 

SPECIFIC OUTY NO ὁ 

OVERALL PERFORMANCE IN CURRENT POSITION ie 
τ ---- - : : ” T RATING 

thing about the employee which Influences his offectiveness in his current position such 685 per SOrren 

uties, productivity, conduct on job, cooperativeress, pertinent personal traits of habira, and } 

lents. Bosed on your knowledge of employoe's overall performance during the rating pariod,; 

box corresponding fo the statement which most accurately roflects his level of performance. | Ὁ 

ἢ 
i 

Take into account over 
formance of specific 
‘particular limitations or ta 
place tho lorrer in the Yotin 

2 JUL 1965. 
FoRM : ‘ 
bar 4§ ossorsre erevious κοιτίον. SECRET 



SECRET 
{hen Fillet tnd 

NARRATIVE COMMENTS 

es demonstrated in current position keeping In proper ‘pay ipqative their retationship to 

Give revommendatians tor. raining. Comment 

overall performance, State suggestions mado for improvement of work performance, 
Amplify or. explain rotings given in Section B to provide best 

if on forgign language compotonce, if required for current position. 

| futuee personnel action, Monner of pertormance of managerial or sypervisory duties must be described, 

: pacers a asia sy fuera 
: aa 

ue ‘t d ; >) ; 

s re 
ἰ Cory 1 

basis for determining 
applicable. 

bes ἃ at ji : ae : Min 
Mr. Vitale's lonyevity on the project makes his servives 

increasingly valuable. This is particular true;an brieting and 

orienting new officers. He continues to do an excepttonal 100 

in assisting his office on a most’ coxpt 

SECTION C 

indicate sipnilicant strengths or weakness 

Zz ex project woeve @ many 

of his colleagues have transferrcd primarily because of the many 

denands ahd frustrations caused by this extraordinary project. 

Mr. Vitale continues to be a most. loyal, cooperative and willing 

worker, getting along well with oll. hands. His maturity and zany 

years of expericnce in his field, in addition. to his great general 

knowledge, make him a most valued employee when comparea to 

colleagues of similar rank. It is because of this that I have 

again rated Mr. Vitale very high, Although Mr. Vitale has no 

supervisory responsibilities and fully realizing his limited 

potential as a senior operations officer, 1 feel he is still 

undergraded and shculd be promoted to the next higher grade 

at the earliest opportunity. Because hin. Vitale job and 

performance have remained almost exactly the same as during the 

previous year, this fitness report is also very similar. 

. 

CERTIFICATION AND COMMENTS SECTION D 

ye τς de BY EMP LOVEE ie 
i CERTIFY THAT | HAVE SEEN SECTIONS Α, 8, AND ς OF THIS REPORT 

SIGNATURE OF Rerierey aoe f 
ΝῊ , 
Pe is Teka. 

“7 BY SUPERVISOR ᾿ 
το THis REPORT (OS NOT BEEN SHOWN τὸ EMPLOYEE, GIVE EXPLANATION 42. : 

(MONTHS EMPLOTEE HAS BEEN 
UNDER MY SUPERVISION 

46 months =< ee ; : 

DATE OP PRPICIAL TITLE OF SUPERVISOR ῳ TYPEO OR PRINTED NAME ANO SIGNATURE . 

4 Fly “4322: . . 
εἰς ἐν 

᾿ . νη) ΒΟ ΡῈ Calvin Hicks 

BY REVIEWING OFFICIAL Ν 
3. ΡΨ hc ee copra 
COMMENTS OF REVIEWING OFFICIAL 

The reviewing official does not use the same rating scale as the 

supervisor; therefore, would ‘rate subject one letter lower in the 

d P in the overall performance. Subject is 
first three duties an 
conscientious, pleasant and has an excellent "stay-on-the-job" 

approach, 
ie % 

DATE : : OFFICIAL TITLE OF REVIEWING OFFICIAL | TYPED ae PHINT ED A = ape ATURE, 
noe LL A. ῳ ae ee 

20 July 1965 |. cfmu/c/mo | walter T. Cint 

ΝΣ ἢ SECRET eh 
ed 



π΄ ππ-“΄’-.ο.ρ..-.-.΄ΞΞ.-΄΄-...-.--΄.΄΄.΄ὦὋὃὕ...... .... 

} Sham SECRET . νας - (When Filled in) 

EMPLOYEE SERIAL NUMBER 

49300 ἐς 20 40 

GENERAL ASECTION A : h 
ΙΝ NAME fLest) Η (Pued (ilddte} .{3. DAVE OF BIRTH 4. Grape |S. 80 νι: VITALE - Guy 16 Oct 17 GS-08 | δ᾽ 8. OFFICIAL POSITION TITLE j 7. OFF/DIV/R OF ASSIGNMENT δ. CURRENT SRATION 

Ops Officer. DDP/SAS ‘|Washington, D.C. 
%. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (KX) TYPE OF REPORT 

ΗΝ CARE ER*PROVISIONAL (See inerractinma « Section C) 

| [sPectan (Speelty): - 
ὅς DATE REPORT DUE IN O.P. 

31 July 1964 

sPecrar (Specify): 

12. REPORTING PERIOD (Fram to-} 

1 July 1963 - 30 June 1964 
PERFORMANCE EVAL UATION - μα 

. 
Performance ranges trom whoily ‘Ydedequote to stightly fess than satisfactory. A rating in this category requires positive comedial action. The nature of the action could range from counseling, to further training, to placing on probation, to reassigniient of to separation. Describe action taken of proposed in Section ς, 

ft is entirely sotisfoctory and is charocterized neither by deficiency noe 
A» Adeqyota Performance meets olf requleement 3. 

- excellence, i 
P > Proficient Performance is more than satisfactory. Desired results are boing produced in a proficient manner. 
3 + Strong Porlormence is charecterized by exceptional proficiency. 
Ὁ + Qutstanding Performance ἐξ so exceptional In relation to tequiroments of the work end In comparison to the performance of a others doing similer work ας 39 warrant special recognition. 

___ SPECIFIC DUTIES 
Lise up to six of the most important specifie duties performed during the rating period. insert rating letter which bes? describes the monner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees with supervisory responsibilities MUST be rated on their ability 6 supervise (indicate number of employsea superviaed). 
SPECIFIC DUTY NO.) ὋἔΠτ Ὃ aes ; ; νυ ἔεέύτες Processes name traces and clearances; traces and maintains 

agent 201 files, Oo 

RATING 
SPECIFIC Outy no. ὃ 

LETTER Conducts research for preparation of reports and plans. | ς 

SPECIFIC DUTY NO. ὃ : é | RATING : Eve : Ξ ᾿ LETTER 
Maintains office files on a complex project. 8 

SPECIFIC δυῖγνοάαςς-:νην re ° . | RAT 
τ 

w v πὶ 5 Ἢ 4 Ό ε - < z 9 * 

cr [μ 
Prepares cable or dispatch replies to name trace requests. ; P 

SPECIFIC GUTY NOS + 

Records Officer - Insures compliance with CS records, 
directives and authorizes destruction of 

~~€$—documents.—— 
tt terre 
SPECIFIC DUTY NO. 8 

____ OVERALL PERFORMANCE IN CURRENT POSITION 
RATING 
LETTER 

.: 

e Take into account everything chout the emptoyee which influences his effectiveness in his current. position such as pere 
job, cooperctiveness, pertinent personal traits of habits, and 

formance of specific duties, productivity, conduct on 
particular limitations of talents. Based an your knowledge of employee's overall performance during the rating period, place the letter in thdsoting bex corresponding to the statement which mos? accurately rollects his level of performance. 

Bin, 

SECRET 
Foam ‘ 5 
aan” 45) ceso.ere cxevicus corrions. 
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SECR are (Whom Filled 15) EOE 8 pp mre 
SECTIONS? pees ~__ NARRATIVE COMMENTS NEi ‘ , \ Indicate sjgnificent strengths or -wooknesses demonstrated in current position keeping tn proper perspective tholr rolationship to ᾿ ν ark : iva recommendations for training. Comment 
v Ἐ ‘ stlons mode ment of work performance, | se pea ota alc cole eye ΣΟ ‘gapplicoble, .- : : ἢ 

: ‘ 

a - MAIL ROOW Prog ἢ “Mt. Vitale continues to do an exceptional job in assisting his office on a most complex Project. His longevity on the _project, coupled with his: continued objectivity, makes his sérviceg increasingly valuable, This is in contrast to many ; _ Of his colleagues who have transferred because of the many ; extreme demands and frustrations caused by this extraordinary H project. Mr. Vitale continues to be & most loyal, cooperative ἄν and willing worker, -getting along well with all hands. His maturity and many years of experience in his field, in addition ‘to his gréat general knowledge, make him a most valued employee when compared to colleagues of similar rank.. It is because of this that I have again rated Mr. Vitale very high. In addition, ‘and fully realizing his limited potential as a senior operations us! Bide δ “officer, I-feel he is still undergraded and should be promoted ᾿ to.the next higher grade at the earliest opportunity. 

ε 

SECTION ἢ ᾿ CERTIFICATION AND COMMENTS ; 1. ; ΝΝ _BY EMPLOYEE ΝΙΝ : ΤΟΕΗΤΙΡΥ THAT 1 HAVE SEEN SECTIONS A, 8, AND COF THIS REPORT DATE hay 
; Ξ Wuber 23,6 Ὑ σεως Gla. 2.7 ὃς Vv BY SUPERVISOR MONTHS EMPLOYEE HAS GEREN IP THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION - PF UNDER MY SUPERVISION Ξ : 

34 months 

tT a OFFICIAL TITGE OF SUPERVISOR q TYPED SR PRINTED NAME AND SIGNATURE 15 July 1964 | C/wH/SAMOB/PM Caivin W. Hicks 
; BY REVIEWING OFFICIAL 3. 

COMMENTS OF REVIEWING OFFICIAL 

᾿ 

Undersigned concurs in the ratings of the specific duties and performance in current position of Mr. Vitale, Mr. Vitale has been concerned with the Cuban effort for several years and his personal knowledge of past events is extremely helpful. 

. 

DATE : : OFFICIAL TITLE OF REVIEWING ΕΥΣΙΙΞΤΤΝ TYPED OR PRINTED MAUS Ama SIGUA DUNE 28 July 1964 C/WH/SA/MOB | | : 
: Ὁ κω ἂν . τῶ ᾿ 7 ἢ SECRET. 

“Sg caece" 



oath Gout SECRET «ssw 
. ᾿ oor (When Filled In}+ - 

: πος ay oe EMPLOVEE SERIAL NUMBER 

f FITNESS REPORT 003620 

SECTION A ἢ i GENERAL 
t. NAME (δε (Five. {(Μιθδ!9) 2. DATE OF BIRTH Ps sex 

VITALE Guy’ : 16 Oct. 1917, Male 
8. OFFICIAL POSITION TITLE ΝΣ ἣν τ Ν 7. OF F/OIV/BR OF ASSIGNMENT δ, CURRENT STATION - 

ἐν | DDP/S. de Se Waghington, D.C 
Ba car. - 

9. CHECK (X) TYPG OF APPOINTMENT ake ἐν Dane th CHECK (X} TYPE OF REPORT . 

CAREER . [Atseavea _[_-_[remronany P- | INITIAL REASSIGNMENT SUPERVISOR 
—— Ἀ . + {REASSIGNMENT EmPLOVER CARKER-PROVISIONAL (See inetrictions + Sectian C) X | annua 

sPactar (Specity): Ss BPECCAL (Specily):— ΚΝ 

11, DATE REPORT QUE ΙΝ O.P. . 12. REPORTING PERIOD (From (05) 

81 July 1963 - sti: 1 July 1962 to 30 June 1963 

SECTION. 8 gt PERFORMANCE EVALUATION __ 

We YWeok Performance tangas fron wholly tnadegquote to slightly less then sutisfactory. A rating in this category requires 
positive remedial action. The nature of the action could range from counseling, ta further training, to placing on 
probation, to reassignment of to seperation, Describe action taken of proposed in Section C. 

A» Adequate Perfomance meets οἱ! roquiremonts. (tis entirely satisfactory ond 1s characterized neither by daficiency nor 
excellence. 

Ρ- Proficient Performence is more than aati sfoctory. Desired results are belng produced ina pretistent mannat. 

$ + Strong Performance ts characterized by oxceptional proficiency. : 

= Qutstanding Performance Is so exceptional in relation to requirements of the work ond in comparison to the performance of . 
others doing similar work as to warrant special recognition. 

_SPECIFIC DUTIES 

Liat up to six of the most important specifte. ‘duties performed during the rating period, Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY offectiveness in performance of thot duty. All employoos 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate numbor of employeee auparviaed). 

φρεεῖεις GUTY NO, ΗΝ cep 

Processes name traces and clearances, Traces and maintains agent | 3/0 

261 files. 
SPECIFIC OUTY NOWZ : , , LETTER 

Conducts research for preparation of reports and plans. 3 

SPECIFIC DUTY NO. ὃ [ee ee RATING 
‘ ‘ - - : LETTER 

Maintains office files on a complex project, . 5 

SPECIFIC BUTY NO. ἃ = TST ae | Pa 

Prepares cable or dispatch replies to name trace requests. Ὁ |p 

SPECIFIC DUTY NO 8 Sat τοὶ kane oe 

Records Officer - Insures compliance with Cs records, directives 
and authorizes: destruction of C3 documents, Pp 

SPECIFIC OUTY NO ὃ : ἢ = a : : RATING 
: "i ν᾿ LETTER 

OVERALL PERFt PERFORMANCE AN CURRENT POSITION 
RATING 
LETTER 

Take inte eccount rf) foe ual the employee which lafluonces his effectiveness in his current position such as pare 
formance of specific dutius, productivity, conduct on job, cooperctiveness, pertinent personal traits of habits, ond < 
particular limitetions or talents. Based on your Knowledge. of employee's overall performance dusing the rating period, ° 
place the lerter in oes bex corresponding to the statement which most accurately raflocts his lsvel of performance. 

Ἂς 
8 AUC jar 

3 RG pcs ape 

sar 45 ούοί εις PREVIOUS EDITIONS, SECRET [ΞΞΞΞΞ 
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SECRET bo oc Sie 

Sip proper pee srective theie relationship te 
Te nae shai for teaining, Commend 
ως wr Section δ te provide beet 
hoa dutios must be described, if 

᾿ βρριϊεοὶϑι ; 

ey πος Peres ς τ; MAIL REOM 
Subject continues to do an exceptional “sy ρον, τ assisting his office in 
the formulartom-of reports and plans by his research and ability to 
quickly make name traces and ferret out information froaa the various 
agency sources. ᾿ ee 

During the past year subject has continued to be a most cooperative, 
luyal and willing worker‘om a project that due to its nature is more 
frustrating, and demands more with less apparent return than most: 
projects. -As on his previous fitness report, J I jhave rated him very cay 
high, primarily due to the fact that hele iuecore and ‘many years ex- 
perience with the Agency have made him cf much more innmediate value 
than most of hiS collesgues in the GS 7-9 level. Consequently, although 
he has made’ G3-8 within the past year, I 061 he is still undergraded 
and should be promoted to G3-9. at the carliest opportunity. 

CERTIFICATION AND COMMENTS 

BY EMPLOYEE 
_t CERTIFY THAT? [AT PAVE SEEN SECTIONS A, A, 8 ANO C OF T 3, ANO C OF THES REPORT 

SIGNATURE or ee a ( 
Q Κα 

e AQ 3 7 fede y- 

SECTION Ὁ 

BY SUPERVISOR ; 
if THIS REPORT HAS NOT BEEN SHOWN TO EMPLOVEE, GIVE EXPLANATION MONTHS EMPLOVER HAS BEEN 

“Pf UNDER MY SUPERVISION 

Π bs a se a nc 
OPFICIAS TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIONATURE 

12 June 63 | DC/sA3S/NOB/EM 
BY REVIEWING OFFIC OFFICIAL 

. COMIENTS OF REVIEWING OFFICIAL 

While not wishing to detract from,the value of subject's duties 
or from the manner in which he. performs them, I do. have strong doubts 
as to. whether the nature of his duties warrant promotion to GS-9 even. 
if they were performed in an outstanding manner. During the next year 
additional duties of a more demanding nature will be placed on subject 
and I will want to weigh his performance under those circumstances ᾿ 
‘before recommending Bromonton: 

.-...ὦ...ὄ-ο.Ψθὕθ.ς.:.-----------ςςἘςςςς. 

OFFICIAL TITLE OF REVIEWING OF FICIAL TYPED, aR PRINTED Se oot 

: J NON: 
el! BG _C/SAS /M03 /EM oraz SY 

aa ΝΞ 



(Phen Filled In} : 
EMPLOYEE SERIAL UME & 

4. ORAOE [5. 30 

G3—7 ΜΝ 
8. CURRENT STATION 

FITNESS REPORT — 
SECTION A = 

2. OATE OF BIRTH 13. SEX 

bree 16 Oct.. 1017} 1! 
8. OF FICIAL POSITION TITLE ἢν OFF /DIV/BR OF ASSIGNMENT 

Intell. asst 
9. CoecK τ TEA OF APPOINTMENT 10 CHECK (XI TYPe OF REPORT 

Fe NE eT PEE [| REASSIGNMENT SUPERVIBOR 
fesnren |_| [ [remands CAREER-PROVISIONAL (Soo Instructions « Section G) |  καλϑβιανμέντ EMPLOVER 

SPECIAL (Specify): 

(2. REPORTING PERIOD (From to) 
1 Sept. 1461 to 30 June 1962 

~.—__PERFORMANCE EVALUATION 
ghtly fess than sotisfoctory. A ratin 

etlon céuld range from counseling, to furt 
Deacribs action taken of prop 

8 all soquiromonts, it ts.ontiroly satisfactory and Is éhorac 

14. OATE REPORT OUE IN OP, 

in this category requires 

Porformance. ranges from wholly inadequote to sit 

to placing on 

positive romedial action. The nature of the a 
probation, to reassignment of to seperation, osed in Section C. _Performence meet 

terized nalther by deficlency nor 
Performance [8 more thon satisfactory. Desired results aro being produced in a proficient monnor, Performance is charactarized by exceptional proficiency, 
‘Performance 13 80 exceptional tn relation to re quirements of the work 

work a8 to warrant special recogniti 
and in comparison to the performance of others doing similar . 

9 period. Insort rating letter which best describes the ONLY effectiveness in porformanco of that duty. 

mannér ἐπὶ which employes p 

supervise (indicate number of employees aupesrvis 

with supervisory responsibi 

Processes name traces and c learances - Traces and maintaing agent 201 files. ‘ : 
SPECIFIC DUTY NO ἃ 

Conducts research for preparation of reports and plans. 

SPECIFIC OUTY NO, 3 

_&_ complex _project.s___- 
Prepares cable or dispatch: replies to name trace requests. 

μ : : 

ffice files on 
SPECIFIC DUTY NO. 4: 

ic ΟυΥΥ NOs. 

Insures compliance with C3 Records, Directives Records Officer ~ and authorizes destruction of C3 do 
SPECIFIC BUTY NO, ὁ 

“OVERALL PERFORMANCE IN CURRENT POSITION 
ene3s in his current position such es per 
pertinent personal traits οὐ hebits, ond 

arall performance duting the rating period, 
ccurately reflects his level of pot lormance. |. 

ployee which influences his effectiy. 
jab, cooperctiveness, 
99 of employee's ov. 
fement which most a 

Toke into cccount ever thing about the em 
formance of specific 

{particular limitations or talents. 
place the letter in the rating box 

utles, productivity 
Based on your knowle. 
corresponding te the sta 

45 OBSOLETE PREVIOUS EDITIONS. 

All employeos 

RATING 
LETTER 

RATING 
LETTER 

8 
RATIifGa 
LETTER 

A 

RATING 
LETTER 

A 

RATING 
LETTER 

RATING 
LETTER 



[MONTHS EMPLOYEE RAS BEEN 

SECRET 
(Bten Fallet 15} 

NARRATIVE COMMENTS 

Indicoto significant strengths oe weaknesses demonstrated in current position never’ 
' 

overall performance, State suggestions mode for Improvement of work performance, Give recommendations for training, Comment 

f required for,current position, Amplify of exploin ratings given in Section 8 to provide best’ 
on foreign-language competence, i 
Basia for determining future personnel action. Mooner of performance of monageria! or supervisory duties must be described, if 

: opp licable. ; ae ᾿ : 

” Subject has done’ .an ‘exceptional job in assisting hie office in the. 

formation of reports and. plans by his research and ability to quickly 

make name. traces ank ferret out information from the various agency sources 

- concerned. Paes : a8 

SECTION C 
in proper ver spective thelr relationship te 

ὡς τ Ρ ἣν fo = Ἀ - 

"We et. all times bas been a most cooperative, loyal and willing worker 

- with good security habits. - Although, he does not have the ambition or drive 

to get to the top of the ladder that many younger officers may have (not 

everytody can or wants to be Chief, but can still be one of the best indians 

tn the business), bis great store of: general knowledge and many years of 

agency experience have made him of much more immediate value than most of 

his colleagues in the GS-7-9 level, and it is because of this that he 

has received such a high rating. Consequently, it is recommended that 

Mr. Vitale de promoted to the next higher grade at the earliest opportunity. 

CERTIFICATION AND COMMENTS τ 
BY EMPLOYEE 

7 CERTIFY THAT | HAVE SEEN SECTIONS A, B, ANO C OF THIS REPORT 

“TSIGNATURE OF EMPLOYEE D 
: 0 wy: 

a Sg he 
BY SUPERVISOR 

TIE THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNDER MY SUPERVISION 1 Ι 

10 MONEES | 
ores — -- ee rey or — bi 

OFFICIAL TITLE OF SUPERVISOR TYPED gr PRINTED ME AND SIGNATURE 

Trw/PM/OPS - LW. HICKE 
BY REVIEWING OF FICIAL 

21 August 1962 
3 5 8 grt re ...--.-. nt ene 
COMMENTS OF REVIEWING OF FICIAL 

TVPEO.OR PRINTED NAME AND SIGNATURE 
ae ee ae 

C.W. MATT 

pOrriciaAL TITLE OF REVIESING OF rictaLn 

ε 

21 August 1962 DC /TFH/FM 
2 SECRET 
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Afoke into account’ everything obout the ‘employee which influences his effectivenoss 

“lyour knowledge.of employea's overall performances during the rating period, 

a 
(When Filled In) : παν. 

EMPLOYEE BERIAY RUMOER 

4 ἢ SECRET | - ™ ΓΝ 

4 τ 
[---“--:333}3--- 

ες. ENE RAL 
1. NAME ) (bes) ΄ (Fiesy (Middie} 2. DATE OF BIRTH crs 4. GRADE 

ap tee ΟΝ 7 : Are eh IESE me κα tee 

8. BERVICE DESIGNATION: 8. OFFICIAL POSITION Vive. 
7. OF P/DIV/BR OF ASSIGNMENT 

FYPE OF REPORT - 

REASSIGNMENT /SUPERVIEOR 

RE ASSIGNMEMT/EMPLOYEE 

CAREER STAFR STATUS 8. : 

"πατεῖς Τ Juewnen | Jourennes 
‘PENOING loacatnso [| |oenco fi [annuae 

pbk Ὡς πεν 
Τὸ, DATE PEPORT DUE IN ο.Ρ. 318. REPORTING PERIOD SPECIAL (Specity) 

Prom 2 ES ah coe Eee 

SECTIONS ἡ EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 
Lise up to sia of the most importact specilié dutios porloemed during the rating period, Insert rating number which best describes the 

manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 

with supervisory responsibilities MUST be rated on their ability to supervine (indicate number of employens euparvi sed), 

¥- Unsatisfoctory 2+ Borely odequate "3 - Acceptable %- Competent [s « Excellent 

RATING p SPECIFIC DUTY NOG ᾿ 

" ! Research Work Required in the 
| Preparation of Reports. 

RATING [SPECIFIC DUTY NO. δί : 

μδ΄ | Maintenance of Offic 
Files 

7 « Outatonding 

SPECIFIC OUTY NO. t 

SPECIFIC OUTY no. g 

Assistant to C/O (leg man) 

RATING 'spectric DUTY νοῦ 
No. SPECIFIC OUTY ΟΣ πὲ 
7 | Intel Ass't. 

Safehouse Keeper 

SEVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 

i in hia current position « performance af specific 

dutios, productivity, conduct om jos, cooperativencss, pertinent? personal traits οὐ hobits, partievlar limitations or talents. Based on 

place the rating number in the box corresponding te the 

SECTION Ὁ 

statement which most accurately tefiects his level of performonce. 

2, 1+ Performance in many important respects fails to meat requirements, 

+ 2D Performance meets most requirements but is deficient in one o more important eospocts, 

“ΠΤ, Pesformance clearly meets basic requirements, 

4+ Performonce clearly excecds basic requirements. 
§ » Pertarmance in every important raspect is superior. 
6 « Performance in every respect is outstanding, 

SECTION D ____DESCRIPTION OF THE EMPLOYEE _ 

1+ Least possible degree 12. Limited degree Ϊ 3. - Normal degree [4 > Above overage degree [5 - Outstanding degree 

NOT ΝΟΥ͂. RATING 

CHARACTERISTICS ν᾿ APPL oB- 

: CABLE |SERVED; ἢ 2 3 

GETS THINGS DONE 

RESOURCEFUL 

ACCEPTS RESPONSIBILITIES ἢ ae =a 
PONSIBICUIIES Btn ee ον ΟΡ στῇ 

CAN MAKE DECISIONS ON HIS OWN SHEN NEED ARISES naa 

ee OOES HIS JOB WITHOUT STRONG SUPPORT 

PACILITATES SMOOTH OPERATION OF nts OFFICE 
a a LE TES es hb aes το τρῶς 

WRITES EFFECTIVELY : 

SECURITY CONSCIOUS 

THINKS CLEARLY 
nc cane erence ene nae AE .-  --- ο -----ς-.-----ς--ς-τ--ς-ς-ςςς 

DISCIPLINE IM ORIGINATING, MAINT AINING AND DISPOSING OF RECORDS 

OTHER (Specify): 

SEE SECTION *E* ON REVERSE SIDE 

Hebe 48 casovere PREVIOUS EDITIONS. - SECRET _¢ {ad 



- . oo “SECRET 
Bare Batted bed 

NARRATIVE DESCRIPTION OF MANNER OR JOB PERFORMANCE 

Stresa strengths he and weakhosson i demonstroted in current position, Indicate το οὸ stions made to “enspl oy: ὁ for linprovement of his 

work, Give recommendations for hie training. Describe, if appropriate, his potential tor development ond fov avsyming greater re- 

aponaibilities. Amplily ot exptain, if appropriate, ratings given in SECTIONS 8, C, and Bt fo aed the best basis,for dotermining 
tind 

future personnel octions: , 

“Subject is-very versatile and can be utilized oftektave ly on an 

assignment involving heteregeneous duties. His ability’ Wey ty potion as 

an agent handler is extremely commendable. ‘Subjegt, is able ‘to communi- - 

τ cate - equally well with ‘high or low level agents."" δηλ, ἐν δὲ μὲ demonstra 

-ted his usefulness in: ‘the preparation of .rescarch papers and the mainten 

ance of filos.. Supervisor feels that ‘Subject's productivity and effecti. 

veness is dependent on whether he is ina position that he personally 

likes (It Should be ‘noted that Subject’ is 44 yrs old). 

SECTION & 

Subject has demonstrated that he can assume greater responsibilities. 

(During the period covered he travelled to Pucrto Rico and New Orleans 

on assignments not under control of the Supervisor) .. 

δΥ EN Ee 
FY reertify th that ab have. seen Sections A, 8, C, 

SIGNA Tne? EMPLOYEE 

“BY SUPERVISOR oe ες 
MONTHS EMPLOYEE AS BEEN if fi a ea ς REPORT HAs NOT REEN SMOeN το EMPLOYEE, al GIVE EXPLANATION 

UBDER MY SUPERVISION 

Εις ὩΣ 
εν δα REPORT 15 i A nor BEING © 

EMPLOYEE “UNDER wy SUPERVISION Less 3 ran ς 37 Davs 

OrnEer (Specify): 

OFPFICTAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME — 

:-»----.. Cx ῷ 
DATE a 

᾿ a2 pes €2. : fo ieee 
: : TANébeds τ  Caeswves 

3, ee _BY REVIEWING OFFICIAL 

t WOULO HAVE GIVEN THIS EMPLOVEE ᾿ΑΒΟΥΥ͂ “TNE E SAME EVALUATION. 5 

ἢ ic WOULD HAVE GIVEN THIS EMPLOYEE A LOSER EVALUATION... 

rf WT CANNOT JUDGE. THESE EVALUATIONS, |. ΩΝ NOT SUFFICIENT uy FAMILIAR W THE EMPLOYEE'S PERFORMANCE, 

“COMMENT 5 OF REVIEWING OFFICIAL rk fos waste. De ΤΕΣ ον oe 

hc feed ARH O44. cy? » oe Α - 
Vi 

for Pre ee ἢ echt Mace ap pireat ̓ eres dg ELE 

Ζ ‘dou δ. ibid af ibe | ere pe eS. 

7537 z 
are OFFICIAL TITUS OF REVIEWING OF FQClAly [zeBen ONAME AND IGN Act Um τ 

Bede £2 Fan Pia ὭΣ BZ, 
ee fe- fof εὐ 

SECRET 
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8. 

ee go SECRET sy - ig : (When Filled in) ΑΞ 

EMPLOYEE SERIAL NUMRER 

195%)/p FITNESS REPORT hoc’: 
yy 

SECTIONA ia . GENERAL ul NAME Ν (hood, ἢ rien (Middie) f ἃ. DATE OF DIRTH 2, Sax ; pe =| -- ΨΙΤΑ MY 0/16/17 μ᾿ 3, SERVICE DESIGNATION δ. OF FICIAL POSITION TITLE [7. OF F/DIV/AR OF ASSIGNMENT DS _| Intelligence Assistant ee _"_._EE/Germany (casual) 
CAREER ΒΥ͂ΑΡ Sv atus. ᾿ 9. ᾿ TYFE OF REPORT 

| [eenome | ~ Joceciwea 
Prom 

10, DATE REPLAY OUR IN O.m, 

SECTION ἃ [Π 1 ORMANCE OF SPECIFIC DUTIES 
List up to six of the most Important specific duties erlormed during the rating period, Insert rating number which best describes the monner in which employees performs EACH specific uty. Consider ONLY effectiveness in performance of that duty. All employeos with supervisory responsibilities MUST be rated on thelr ability to supervise (indicate munder of empluyess aupervised). 

SPECIFIC OUTY NO. 1 

2 - Barely edequote 3+ Acceptoble 

Process name traces 

RATING SPECIFIC DUTY NO. 5 

NO. 

SPECIFIC OUTY NO. 2 

lee Process POA's. 

SPECIFIC DUTY NO. 8 
SPECIFIC DUTY NO. ὃ " 

SECTION.C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 
Take into account everything about the employeo which Influences his effectivences in his current position Ὁ performance of specific dutios, productivity, conduc? on job, cocperativeness, pertinent personal traits or hobire, particular limitations of talents, Based en your knowledge of employee's overall perfoemence during the rating period, place the rating number in the box corresponding to the statement which most-aceurctely rofleces hia level of porlormonce, q 

Performance in many importont respects fails to mee? requisements, . RATING Perlormance meets mast requirements but is deficient in one of more important respects, NO. Performance clearly meets bosic requirements, 3 
Peslormance in every important respect is superior, 

1. 
2. 
3. 
ἢ + Performance cloorly oxceads δοεὶς requirements, 

ὁ - Porkormance in every respect is outstanding. 

{SECTI ND. DESCRIPTION OF THE EMPLOYEE 7 
In the rating boxes below, check {X) the degree to which each character atic applies te the employee 

1 - Least possible degree | [2 - Limited degree Ϊ 3- Normal degree [4 ° Above average degree 5 + Outstanding degree 

} or Nor CHARACTERISTICS ES ΤΌΣΑ 
123 ΓΤ ΚΞ] GETS THINGS DONE 

3 [ etx! P| RESOURCEFUL : 
: ret xt 1“ a 

CAN MAKE DECISIONS ON HIS OWN WHEN NEEO ARISES 

DOVES HIS JOB WITHOUT STRONG SUPPORT 

FACILITATES SMOOTH OPERATION OP HIS OF FICE : : pt 
WRITES EFFECTIVELY: : ; + Sy 
SECURITY CONSCIOUS - a caida atcha 
THINKS CLEARLY ; 
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS 
OTHER (Specify): 

SEE SECTION *E* ON REVERSE SIDE 

ae 45 ossovare Pmevious EoItions, SECRET Ἶ ὩΣ. (8 
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SECRET Ἂς, ἧς inte de ᾿ {Wren Eitied Inyo : 
SECTION E - -NARRATIVE DESCRIPTION OF MANNER OF JGB,PERFORMANCE 
Stross strengths ond weaknesses demonstrated in current position, Indicate suggestions vlolte toys nployee for improvement of his work, Give recommendations fer his froining. Describe, if oppropriate, his potential for deve op! jond for assuming greater re~ sponsibilities. Amplily or explain, if aperopriate, ratings givea in SECTIONS Β, C, ond Ὁ to provide the bose basis for determining Ὁ future perscane! actions, : ον ᾿ es “ : eas: 

' . Mr, Vitale was assigned to the S&T Section of bf aman Branch ona ‘Casual basis from 1 May to 15, November 1960), (115 duties consisted entirely 
of processing name traces and POA's. Althougt! A@dspd little experience in- this type of work, he. performed his duties in a thoroughly satisfactory manner. 
He was always polite to ‘his fellow employees and did his best to contribute 
to the smooth operation of the section. : 

ΐ SECTION F = : CERTIFICATION AND COMMENTS 
BY EMPLOYEE Ν 

I certify thot 1 have seen Sections A, 8, C, D and E of this Reporf. 
SIGNATURE OF EMPLOVEE 

BY SUPERVISOR 
IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 

2. So 
MONTHS EMPLOYEE H&S BEEN 
UNDER MY SUPERVISION 

6 1/2 Already reassigned prior to preparation of this fitness report. 
'F REPORT 18 NOT BEING MADE at THIS TiME, GIVE REASON, 

EMPLOVEE UNDER MY SUPERVISION LESS τᾶ 80 Days ; REPORT MADE WITHIN LAST 90 DAYS 

OTHER (Specify): - 

ΐ OFFICIAL TITLE OF SUPERWISOR 

C/EE/G/S&T 
3. Ἶ BY REVIEWING OFFICIAL 
|_| woud wave aiven THIS EMPLOYEE ASOUT THE SAME EVALUATION. 
| __[! WOULO MAVE GIVEN THIS EMPLOYEE A NIGHER EVALUATION. 

21 Nov 60 

"| __[} WOULD WAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. 
{ CANNOT JSUSSE TaESE EVALUATIONS. i AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE, 

COMMENTS OF REVIEWING OFFICAL 

See attached sheet. a 
1 

4 ἢ OFFICIAL TITLE OF REVIEWING OFFICIAL TYPEO OR PRINTED YAME AND SIGNS TARE 

23 Nov 60 C/EE/Germany | | 5 

7 SECRET 

ets ΟΝ eee 
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_ ‘Section 3. Comments of Reviewing Official: 

This employee had no qualifications for assignment in the German desk or. 

German operational field. He was carried in the German Branch ina 
. casual status while an assignment suitable to his talents was being located. 
The fitness report for the period of his. duty with the German Branch is 
accordingly only a record of the fact that he loyally and diligently carried 
out assigned tasks to the best of his ability. : 

Chief, EE/Germany 

woe 7 wget 

a rhe 
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2 June 1960. 

MEMORANDUM FOR: Chief, Es Fersonnel 

SUBJECT Commendation -.Mr. Guy Vitale 

1, The Fastern European Division Logistics Office wishes to 

commend Mr. Guy Vitele for the manner in which he conducted hinself 

while on temporary assignment in this office. Rather than sit idle 

awaiting a new-assiguzent, Mr. Vitale volunteered his services and 

vas given various logistical general services jobs and duties which. 

he carried out with enthusiasm and effort rarely seen in a person 

in his statue. We found him es an enthusiastic-willing worker who 

gave selflessly of his time and showed a strong devotion to duty. 

2. A copy of this commendation should be made a part of the 

employee's permanent 201 file. TAL : 
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QUALIFICATIONS SUPPLEMENT TO PERSGNAL HISTORY STATEMENT ᾿ 

waead INSTRUCTIONS CAREFULLY ΙΣΤ COMPLETING TYPE OR PRINT AVOID USING UGHT COLOEES INES 
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OVERSEAS DATA 
0002 
DATE: «= INITIALS: 
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SECTION 1. ney : EDUCATION _ 

DEGREE MAJOR FIELD ; ; COLLEGE ] vEaR 

Ὁ COLLEGE 5 DEGREE ON RECORD 
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HIGH SCHOOL 

COUEGE OF UrsvERsiTY STUDY 

» 6 A GRAM ATE OLGREE HAS BEEN NOHO ABOVE writes REQQIRED suBMESS UTE ὦ 

TRADE, COMM! 
-- 

NAME AND ADDRESS OF ΞΟ ΟΣ 

NAME AND ADORESS OF SCHOO 

AGENCY.SPONSORED EDUCATION 

ERCIAL AND SPECIALIZED SCHOGIS 

i ULE OM WE CiazahON 
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SECTION & 
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feo ed ae 
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